
ILGA.GOV

LOCAL GOVERNMENT 
(50 ILCS 705/) Illinois Police Training Act.

Information maintained by the Legislative Reference Bureau

Updating the database of the Illinois Compiled Statutes (ILCS) is an ongoing process. Recent laws may not yet be included in the ILCS database, but they are found on this site as
Public Acts soon after they become law. For information concerning the relationship between statutes and Public Acts, refer to the Guide.

Because the statute database is maintained primarily for legislative drafting purposes, statutory changes are sometimes included in the statute database before they take effect. If
the source note at the end of a Section of the statutes includes a Public Act that has not yet taken effect, the version of the law that is currently in effect may have already been
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    (50 ILCS 705/1) (from Ch. 85, par. 501) 
    Sec. 1. It is hereby declared as a matter of legislative determination that in order to promote and protect citizen health, safety and welfare, it is
necessary and in the public interest to provide for the creation of the Illinois Law Enforcement Training Standards Board for the purpose of encouraging and
aiding municipalities, counties, park districts, State controlled universities, colleges, and public community colleges, and other local governmental agencies
of this State, and participating State agencies in their efforts to raise the level of law enforcement by upgrading and maintaining a high level of training
and standards for law enforcement executives and officers, county corrections officers, sheriffs, and law enforcement support personnel under this Act. It is
declared to be the responsibility of the board to ensure the required participation of the pertinent local governmental units in the programs established
under this Act, to set standards, develop and provide quality training and education, and to aid in the establishment of adequate training facilities. 
(Source: P.A. 102-694, eff. 1-7-22.)

     (50 ILCS 705/2) (from Ch. 85, par. 502) 
    Sec. 2. Definitions. As used in this Act, unless the context otherwise requires: 
    "Board" means the Illinois Law Enforcement Training Standards Board. 
    "Full-time law enforcement officer" means a law enforcement officer who has completed the officer's probationary period and is employed on a full-time
basis as a law enforcement officer by a local government agency, State government agency, or as a campus police officer by a university, college, or community
college. 
    "Law Enforcement agency" means any entity with statutory police powers and the ability to employ individuals authorized to make arrests. It does not
include the Illinois State Police as defined in the State Police Act. A law enforcement agency may include any university, college, or community college. 
    "Local law enforcement agency" means any law enforcement unit of government or municipal corporation in this State. It does not include the State of
Illinois or any office, officer, department, division, bureau, board, commission, or agency of the State, except that it does include a State-controlled
university, college or public community college. 
    "State law enforcement agency" means any law enforcement agency of this State. This includes any office, officer, department, division, bureau, board,
commission, or agency of the State. It does not include the Illinois State Police as defined in the State Police Act.
    "Panel" means the Certification Review Panel. 
    "Basic training school" means any school located within the State of Illinois whether privately or publicly owned which offers a course in basic law
enforcement or county corrections training and has been approved by the Board. 
    "Probationary police officer" means a recruit law enforcement officer required to successfully complete initial minimum basic training requirements at a
basic training school to be eligible for permanent full-time employment as a local law enforcement officer. 
    "Probationary part-time police officer" means a recruit part-time law enforcement officer required to successfully complete initial minimum part-time
training requirements to be eligible for employment on a part-time basis as a local law enforcement officer. 
    "Permanent law enforcement officer" means a law enforcement officer who has completed the officer's probationary period and is permanently employed on a
full-time basis as a local law enforcement officer, as a security officer, or campus police officer permanently employed by a law enforcement agency. 
    "Part-time law enforcement officer" means a law enforcement officer who has completed the officer's probationary period and is employed on a part-time
basis as a law enforcement officer or as a campus police officer by a law enforcement agency. 
    "Law enforcement officer" means (i) any police officer of a law enforcement agency who is primarily responsible for prevention or detection of crime and
the enforcement of the criminal code, traffic, or highway laws of this State or any political subdivision of this State or (ii) any member of a police force
appointed and maintained as provided in Section 2 of the Railroad Police Act. 
    "Recruit" means any full-time or part-time law enforcement officer or full-time county corrections officer who is enrolled in an approved training course.
        "Review Committee" means the committee at the Board for certification disciplinary cases in which the Panel, a law enforcement officer, or a law
enforcement agency may file for reconsideration of a decertification decision made by the Board. 
    "Probationary county corrections officer" means a recruit county corrections officer required to successfully complete initial minimum basic training
requirements at a basic training school to be eligible for permanent employment on a full-time basis as a county corrections officer. 
    "Permanent county corrections officer" means a county corrections officer who has completed the officer's probationary period and is permanently employed
on a full-time basis as a county corrections officer by a participating law enforcement agency. 
    "County corrections officer" means any sworn officer of the sheriff who is primarily responsible for the control and custody of offenders, detainees or
inmates. 
    "Probationary court security officer" means a recruit court security officer required to successfully complete initial minimum basic training requirements
at a designated training school to be eligible for employment as a court security officer. 
    "Permanent court security officer" means a court security officer who has completed the officer's probationary period and is employed as a court security
officer by a participating law enforcement agency. 
    "Court security officer" has the meaning ascribed to it in Section 3-6012.1 of the Counties Code. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    
herself, then the Board may, by a simple majority of the remaining members, vote to recuse the Board member. Board members who are found to have voted on
a matter in which they should have recused themselves may be removed from the Board by the Governor.

    (50 ILCS 705/3) (from Ch. 85, par. 503) 
    Sec. 3. Board; composition; appointments; tenure; vacancies. 
    (a) The Board shall be composed of 18 members selected as follows: The Attorney General of the State of Illinois, the Director of the Illinois State
Police, the Director of Corrections, the Superintendent of the Chicago Police Department, the Sheriff of Cook County, the Clerk of the Circuit Court of Cook
County, who shall serve as ex officio members, and the following to be appointed by the Governor: 2 mayors or village presidents of Illinois municipalities, 2
Illinois county sheriffs from counties other than Cook County, 2 managers of Illinois municipalities, 2 chiefs of municipal police departments in Illinois
having no Superintendent of the Police Department on the Board, 2 citizens of Illinois who shall be members of an organized enforcement officers' association,
one active member of a statewide association representing sheriffs, and one active member of a statewide association representing municipal police chiefs. The
appointments of the Governor shall be made on the first Monday of August in 1965 with 3 of the appointments to be for a period of one year, 3 for 2 years, and
3 for 3 years. Their successors shall be appointed in like manner for terms to expire the first Monday of August each 3 years thereafter. All members shall
serve until their respective successors are appointed and qualify. Vacancies shall be filled by the Governor for the unexpired terms. Any ex officio member
may appoint a designee to the Board who shall have the same powers and immunities otherwise conferred to the member of the Board, including the power to vote
and be counted toward quorum, so long as the member is not in attendance.
        (a-5) Within the Board is created a Review Committee. The Review Committee shall review disciplinary cases in which the Panel, the law enforcement
officer, or the law enforcement agency file for reconsideration of a decertification decision made by the Board. The Review Committee shall be composed of 9
annually rotating members from the Board appointed by the Board Chairman. One member of the Review Committee shall be designated by the Board Chairman as the
Chair. The Review Committee shall sit in 3 member panels composed of one member representing law enforcement management, one member representing members of
law enforcement, and one member who is not a current or former member of law enforcement. 
    (b) When a Board member may have an actual, perceived, or potential conflict of interest or appearance of bias that could prevent the Board member from
making a fair and impartial decision regarding decertification:
        (1) The Board member shall recuse himself or herself.
        (2) If the Board member fails to recuse himself or

    A conflict of interest or appearance of bias may include, but is not limited to, matters where one of the following is a party to a decision on a
decertification or formal complaint: someone with whom the member has an employment relationship; any of the following relatives: spouse, parents, children,
adopted children, legal wards, stepchildren, step parents, step siblings, half siblings, siblings, parents-in-law, siblings-in-law, children-in-law, aunts,
uncles, nieces, and nephews; a friend; or a member of a professional organization, association, or a union in which the member now actively serves.
    (c) A vacancy in members does not prevent a quorum of the remaining sitting members from exercising all rights and performing all duties of the Board.
    (d) An individual serving on the Board shall not also serve on the Panel. 
(Source: P.A. 101-652, eff. 1-1-22; 102-538, eff. 8-20-21; 102-694, eff. 1-7-22.)

    

prescribed in this paragraph (1): one person who shall be an active member from a statewide association representing State's Attorneys; and 3 persons who
shall be Illinois residents who are from communities with disproportionately high instances of interaction with law enforcement, as indicated by a high
need, underserved community with high rates of gun violence, unemployment, child poverty, and commitments to Illinois Department of Corrections, but who
are not themselves law enforcement officers. The initial appointments of the Governor shall be for a period of 3 years. Their successors shall be
appointed in like manner for terms to expire the first Monday of June each 3 years thereafter. All members shall serve until their respective successors
are appointed and qualify. Vacancies shall be filled by the Governor for the unexpired terms. Terms shall run regardless of whether the position is
vacant.

    

prescribed in this paragraph (2). The membership shall have racial, ethnic, gender, and geographic diversity and include the following: two persons who
shall be active members of statewide organization representing more than 20,000 active and retired law enforcement officers; one person who shall be an
active member of a statewide organization representing more than 3,000 active and retired law enforcement officials; one person who shall be an active
member of a statewide association representing a minimum of 75 sheriffs; one person who shall be an active member of a statewide association representing
at least 200 municipal police chiefs; two persons who shall be active members of a minority law enforcement association; one person who shall be a
representative of the victims' advocacy community but shall not be a member of law enforcement; and one person who shall be a resident of Illinois and
shall not be an employee of the Office of the Illinois Attorney General. The members shall serve for a 3-year term and until their respective successors
are appointed and qualify. The members' successors shall be appointed in like manner for terms to expire the first Monday of June each 3 years thereafter.
Any vacancy of these positions shall be filled by the Attorney General for the unexpired term. The term shall run regardless of whether the position is
vacant.

    police-community encounters, including the law on the use of force and stops, searches, and arrests;

    disciplinary rules;

    

the remaining members of the Panel may, by a simple majority, vote to recuse the Panel member. Any Panel member who is found to have voted on a matter in
which they should have self-recused may be removed from the Panel by the State official who initially appointed the Panel member. A conflict of interest
or appearance of bias may include, but is not limited to, matters where one of the following is a party to a certification decision for formal complaint:
someone with whom the member has an employment relationship; any of the following relatives: spouse, parents, children, adopted children, legal wards,
stepchildren, stepparents, step siblings, half siblings, siblings, parents-in-law, siblings-in-law, children-in-law, aunts, uncles, nieces, and nephews; a
friend; or a member of a professional organization or association in which the member now actively serves.

    (50 ILCS 705/3.1) 
    Sec. 3.1. Illinois Law Enforcement Certification Review Panel. 
    (a) There is hereby created the Illinois Law Enforcement Certification Review Panel. The Panel shall be composed of the following members, to be appointed
in accordance with this Section no later than 30 days after the effective date of this amendatory Act of the 101st General Assembly. An individual serving on
the Panel shall not also serve on the Board.
        (1) The Governor shall appoint 4 members as

        (2) The Attorney General shall appoint 9 members as

    (b) The Panel shall annually elect by a simple majority vote one of its members as chairperson and one of its members as vice-chairperson. The vice-
chairperson shall serve in the place of the chairperson at any meeting of the Panel in which the chairperson is not present. If both the chairperson and the
vice-chairperson are absent at any meeting, the members present shall elect by a simple majority vote another member to serve as a temporary chairperson for
the limited purpose of that meeting. No member shall be elected more than twice in succession to the same office. Each member shall serve until that member's
successor has been elected and qualified.
    (c) The Board shall provide administrative assistance to the Panel.
    (d) The members of the Panel shall serve without compensation but shall be entitled to reimbursement for their actual and necessary expenses in attending
meetings and in the performance of their duties hereunder.
    (e) Members of the Panel will receive initial and annual training that is adequate in quality, quantity, scope, and type, and will cover, at minimum the
following topics:
        (1) constitutional and other relevant law on

        (2) police tactics;
        (3) investigations of police conduct;
        (4) impartial policing;
        (5) policing individuals in crisis;
        (6) Illinois police policies, procedures, and

        (7) procedural justice; and
        (8) community outreach.
    The Board shall determine the content and extent of the training within the scope provided for by this subsection. 
    (f) The State shall indemnify and hold harmless members of the Panel for all of their acts, omissions, decisions, or other conduct arising out of the
scope of their service on the Panel, except those involving willful or wanton misconduct. The method of providing indemnification shall be as provided in the
State Employee Indemnification Act.
    (g) When a Panel member may have an actual, perceived, or potential conflict of interest or appearance of bias that could prevent the Panel member from
making a fair and impartial decision on a complaint or formal complaint:
        (1) The Panel member shall self-recuse.
        (2) If the Panel member fails to self-recuse, then

    (h) A vacancy in membership does not impair the ability of a quorum to exercise all rights and perform all duties of the Panel. 
    (i) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    
established career in different aspects of law enforcement, including, but not limited to, having experience as both a patrol officer and detective or in
both urban and rural settings;

    evidence-based training in mental health and resilience and with a strong working knowledge of the legislative process at the State and local level; and

    police administrations and police unions.

    introduce police recruits to mental health issues they could face throughout their career in law enforcement;

    
law enforcement, including resilience training, trauma-based training, interdepartmental and intradepartmental training, and training for law enforcement
families;

    
establish a reference list that can be utilized by police departments who seek out professionals who offer evidence-based treatment for trauma and have
strong working knowledge of the challenges faced by law enforcement;

    support programs;

    companies who train in mental health and wellness to ensure that the company programs are scientifically sound and factual;

    training and produce research documentation of training effectiveness; and

    health with an emphasis on meeting the developmental training needs for officers at various stages of their career.

    (50 ILCS 705/3.2) 
    Sec. 3.2. Statewide PTSD Mental Health Coordinator.
    (a) There is created under the authority of the Illinois Law Enforcement Training Standards Board the Statewide PTSD Mental Health Coordinator, appointed
by the Governor, by and with the advice and consent of the Senate, for a term of 4 years. The Statewide PTSD Mental Health Coordinator shall receive a salary
as determined by the Board and is eligible for reappointment. The Statewide PTSD Mental Health Coordinator shall be responsible for implementing a program of
mental health support and education for law enforcement officers.
    (b) The Statewide PTSD Mental Health Coordinator shall:
        (1) be an active duty law enforcement officer with an

        (2) have a history of developing and disseminating

        (3) have an established history of working with

    (c) The Statewide PTSD Mental Health Coordinator shall:
        (1) cooperate with statewide police academies to

        (2) assist in establishing mental health training for

        (3) select medical professionals statewide to

        (4) cooperate with police agencies to establish peer

        (5) cooperate with private limited liability

        (6) utilize the State university system to establish

        (7) set standards for continuing education in mental

        (d) The Statewide PTSD Mental Health Coordinator shall report to the Board on the development and implementation of programs and training for law
enforcement officers and shall advise the Board and receive advice from the Board on direction and training needs for law enforcement agencies that vary in
size, location, and demographics. 
(Source: P.A. 103-382, eff. 1-1-24; 104-2, eff. 6-16-25.)

    (50 ILCS 705/4) (from Ch. 85, par. 504) 
    Sec. 4. The initial meeting of the Board shall be held no later than August 31, 1965. The Attorney General shall call the first meeting of the Board and
serve as temporary Chairman until regular officers are elected. The Board shall elect a Chairman and Vice-Chairman, and adopt its rules of procedure, and
shall meet at least 4 times each year. 
    The Board may employ an Executive Director and other necessary clerical and technical personnel. Special meetings of the Board may be called at any time
by the Chairman or upon the request of any 3 members. The members of the Board shall serve without compensation but shall be entitled to reimbursement for
their actual expenses in attending meetings and in the performance of their duties hereunder. 
(Source: Laws 1965, p. 3099.)

    (50 ILCS 705/5) (from Ch. 85, par. 505) 
    Sec. 5. The Board may own and lease property and may accept contributions, capital grants, gifts, donations, real property, services or other financial
assistance from any individual, association, corporation or other organization, having a legitimate interest in police training, and from the United States of
America and any of its agencies or instrumentalities, corporate or otherwise. 
(Source: P.A. 100-995, eff. 8-20-18.)

    such reports and information as the Board deems necessary to fully implement this Act.

    
standards relating to the training of probationary local law enforcement officers or probationary county corrections officers, and in-service training of
permanent law enforcement officers.

    probationary officers who successfully complete the prescribed minimum standard basic training course.

    for county sheriffs.

    

applicant is admitted to a certified academy unless the applicant is a person of good character and has not been convicted of, found guilty of, entered a
plea of guilty to, or entered a plea of nolo contendere to a felony offense, any of the misdemeanors in Sections 11-1.50, 11-6, 11-6.5, 11-6.6, 11-9.1,
11-9.1B, 11-14, 11-14.1, 11-30, 12-2, 12-3.2, 12-3.4, 12-3.5, 16-1, 17-1, 17-2, 26.5-1, 26.5-2, 26.5-3, 28-3, 29-1, any misdemeanor in violation of any
Section of Part E of Title III of the Criminal Code of 1961 or the Criminal Code of 2012, or subsection (a) of Section 17-32 of the Criminal Code of 1961
or the Criminal Code of 2012, or Section 5 or 5.2 of the Cannabis Control Act, or a crime involving moral turpitude under the laws of this State or any
other state which if committed in this State would be punishable as a felony or a crime of moral turpitude, or any felony or misdemeanor in violation of
federal law or the law of any state that is the equivalent of any of the offenses specified therein. The Board may appoint investigators who shall enforce
the duties conferred upon the Board by this Act.

    
considered to have been convicted of, found guilty of, or entered a plea of guilty to, plea of nolo contendere to regardless of whether the adjudication
of guilt or sentence is withheld or not entered thereon. This includes sentences of supervision, conditional discharge, or first offender probation, or
any similar disposition provided for by law.

    
standards regarding regular mental health screenings for probationary and permanent police officers, ensuring that counseling sessions and screenings
remain confidential.

    remain in compliance with this Act, and any administrative rules adopted under this Act.

    limit or restrict any certificate, or revoke any certificate.

    

by its subpoena and bring before it any person or entity in this State and to take testimony either orally or by deposition or both with the same fees and
mileage and in the same manner as prescribed by law in judicial proceedings in civil cases in circuit courts of this State. The Board and the Panel shall
also have the power to subpoena the production of documents, papers, files, books, documents, and records, whether in physical or electronic form, in
support of the charges and for defense, and in connection with a hearing or investigation.

    
judge designated by the Executive Director, and each member of the Board and the Panel shall have the power to administer oaths to witnesses at any
hearing that the Board is authorized to conduct under this Act and any other oaths required or authorized to be administered by the Board under this Act.

    
obey a subpoena issued by the Board and the Panel, any circuit court, upon application of the Board and the Panel, through the Illinois Attorney General,
may order such person to appear before the Board and the Panel give testimony or produce evidence, and any failure to obey such order is punishable by the
court as a contempt thereof. This order may be served by personal delivery, by email, or by mail to the address of record or email address of record.

    
state certification examinations. Any and all records related to these examinations, including, but not limited to, test questions, test formats, digital
files, answer responses, answer keys, and scoring information shall be exempt from disclosure.

    of local government and public institutions of higher education for the purposes of hiring and retaining law enforcement officers.

    
local law enforcement agencies for costs associated with the expansion and support of National Integrated Ballistic Information Network (NIBIN) and other
ballistic technology equipment for ballistic testing.

    (50 ILCS 705/6) (from Ch. 85, par. 506) 
    Sec. 6. Powers and duties of the Board; selection and certification of schools. The Board shall select and certify schools within the State of Illinois
for the purpose of providing basic training for probationary law enforcement officers, probationary county corrections officers, and court security officers
and of providing advanced or in-service training for permanent law enforcement officers or permanent county corrections officers, which schools may be either
publicly or privately owned and operated. In addition, the Board has the following power and duties: 
        a. To require law enforcement agencies to furnish

        b. To establish appropriate mandatory minimum

        c. To provide appropriate certification to those

        d. To review and approve annual training curriculum

        e. To review and approve applicants to ensure that no

        For purposes of this paragraph e, a person is

        f. To establish statewide standards for minimum

        g. To review and ensure all law enforcement officers

        h. To suspend any certificate for a definite period,

        i. The Board and the Panel shall have power to secure

        j. The Executive Director, the administrative law

        k. In case of the neglect or refusal of any person to

        l. The Board shall have the power to administer

        m. To make grants, subject to appropriation, to units

        n. To make grants, subject to appropriation, to

(Source: P.A. 102-687, eff. 12-17-21; 102-694, eff. 1-7-22; 102-1115, eff. 1-9-23; 103-8, eff. 6-7-23.)

    (50 ILCS 705/6.1) 
    Sec. 6.1. Automatic decertification of full-time and part-time law enforcement officers. 
    (a) The Board must review law enforcement officer conduct and records to ensure that no law enforcement officer is certified or provided a valid waiver if
that law enforcement officer has been convicted of, found guilty of, entered a plea of guilty to, or entered a plea of nolo contendere to, a felony offense
under the laws of this State or any other state which if committed in this State would be punishable as a felony. The Board must also ensure that no law
enforcement officer is certified or provided a valid waiver if that law enforcement officer has been convicted of, found guilty of, or entered a plea of
guilty to, on or after January 1, 2022 (the effective date of Public Act 101-652) of any misdemeanor specified in this Section or if committed in any other
state would be an offense similar to Section 11-1.50, 11-6, 11-6.5, 11-6.6, 11-9.1, 11-9.1B, 11-14, 11-14.1, 11-30, 12-2, 12-3.2, 12-3.4, 12-3.5, 16-1, 17-1,
17-2, 26.5-1, 26.5-2, 26.5-3, 28-3, 29-1, any misdemeanor in violation of any Section of Part E of Title III of the Criminal Code of 1961 or the Criminal Code
of 2012, or subsection (a) of Section 17-32 of the Criminal Code of 1961 or the Criminal Code of 2012, or to Section 5 or 5.2 of the Cannabis Control Act, or
any felony or misdemeanor in violation of federal law or the law of any state that is the equivalent of any of the offenses specified therein. The Board must
appoint investigators to enforce the duties conferred upon the Board by this Act. 
    (a-1) For purposes of this Section, a person is "convicted of, or entered a plea of guilty to, plea of nolo contendere to, found guilty of" regardless of
whether the adjudication of guilt or sentence is withheld or not entered thereon. This includes sentences of supervision, conditional discharge, or first
offender probation, or any similar disposition provided for by law. 
    (b) It is the responsibility of the sheriff or the chief executive officer of every law enforcement agency or department within this State to report to
the Board any arrest, conviction, finding of guilt, plea of guilty, or plea of nolo contendere to, of any officer for an offense identified in this Section,
regardless of whether the adjudication of guilt or sentence is withheld or not entered thereon, this includes sentences of supervision, conditional discharge,
or first offender probation. 
    (c) It is the duty and responsibility of every full-time and part-time law enforcement officer in this State to report to the Board within 14 days, and
the officer's sheriff or chief executive officer, of the officer's arrest, conviction, found guilty of, or plea of guilty for an offense identified in this
Section. Any full-time or part-time law enforcement officer who knowingly makes, submits, causes to be submitted, or files a false or untruthful report to the
Board must have the officer's certificate or waiver immediately decertified or revoked. 
        (d) Any person, or a local or State agency, or the Board is immune from liability for submitting, disclosing, or releasing information of arrests,
convictions, or pleas of guilty in this Section as long as the information is submitted, disclosed, or released in good faith and without malice. The Board
has qualified immunity for the release of the information. 
    (e) Any full-time or part-time law enforcement officer with a certificate or waiver issued by the Board who is convicted of, found guilty of, or entered a
plea of guilty to, or entered a plea of nolo contendere to any offense described in this Section immediately becomes decertified or no longer has a valid
waiver. The decertification and invalidity of waivers occurs as a matter of law. Failure of a convicted person to report to the Board the officer's conviction
as described in this Section or any continued law enforcement practice after receiving a conviction is a Class 4 felony. 
    For purposes of this Section, a person is considered to have been "convicted of, found guilty of, or entered a plea of guilty to, plea of nolo contendere
to" regardless of whether the adjudication of guilt or sentence is withheld or not entered thereon, including sentences of supervision, conditional discharge,
first offender probation, or any similar disposition as provided for by law. 
    (f) The Board's investigators shall be law enforcement officers as defined in Section 2 of this Act. The Board shall not waive the training requirement
unless the investigator has had a minimum of 5 years experience as a sworn officer of a local, State, or federal law enforcement agency. An investigator shall
not have been terminated for good cause, decertified, had his or her law enforcement license or certificate revoked in this or any other jurisdiction, or been
convicted of any of the conduct listed in subsection (a). Any complaint filed against the Board's investigators shall be investigated by the Illinois State
Police. 
    (g) The Board must request and receive information and assistance from any federal, state, local, or private enforcement agency as part of the authorized
criminal background investigation. The Illinois State Police must process, retain, and additionally provide and disseminate information to the Board
concerning criminal charges, arrests, convictions, and their disposition, that have been filed against a basic academy applicant, law enforcement applicant,
or law enforcement officer whose fingerprint identification cards are on file or maintained by the Illinois State Police. The Federal Bureau of Investigation
must provide the Board any criminal history record information contained in its files pertaining to law enforcement officers or any applicant to a Board
certified basic law enforcement academy as described in this Act based on fingerprint identification. The Board must make payment of fees to the Illinois
State Police for each fingerprint card submission in conformance with the requirements of paragraph 22 of Section 55a of the Civil Administrative Code of
Illinois. 
    (g-5) Notwithstanding any provision of law to the contrary, the changes to this Section made by this amendatory Act of the 102nd General Assembly and
Public Act 101-652 shall apply prospectively only from July 1, 2022. 
(Source: P.A. 101-187, eff. 1-1-20; 101-652, eff. 1-1-22; 102-538, eff. 8-20-21; 102-694, eff. 1-7-22.)

    result of the violation; or

    
investigation and after the officer has been served notice that he or she is under investigation that is based on the commission of any felony or sex
offense.

    (50 ILCS 705/6.2) 
    Sec. 6.2. Officer professional conduct database. In order to ensure the continuing effectiveness of this Section, it is set forth in full and reenacted by
this amendatory Act of the 102nd General Assembly. This reenactment is intended as a continuation of this Section. This reenactment is not intended to
supersede any amendment to this Section that may be made by any other Public Act of the 102nd General Assembly. 
        (a) All law enforcement agencies shall notify the Board of any final determination of willful violation of department or agency policy, official
misconduct, or violation of law when: 
        (1) the officer is discharged or dismissed as a

        (2) the officer resigns during the course of an

    The agency shall report to the Board within 30 days of a final decision of discharge or dismissal and final exhaustion of any appeal, or resignation, and
shall provide information regarding the nature of the violation. 
    (b) Upon receiving notification from a law enforcement agency, the Board must notify the law enforcement officer of the report and his or her right to
provide a statement regarding the reported violation.
    (c) The Board shall maintain a database readily available to any chief administrative officer, or his or her designee, of a law enforcement agency or any
State's Attorney that shall show each reported instance, including the name of the officer, the nature of the violation, reason for the final decision of
discharge or dismissal, and any statement provided by the officer. 
(Source: P.A. 101-652, eff. 7-1-21. Repealed by P.A. 101-652, Article 25, Section 25-45, eff. 1-1-22; 102-694, eff. 1-7-22. Reenacted and changed by 102-694,
eff. 1-7-22.)

    
or misdemeanor which could serve as basis for automatic decertification, whether or not the law enforcement officer was criminally prosecuted, and whether
or not the law enforcement officer's employment was terminated;

    intervene, including through acts or omissions;

    
or data recorded by a dash camera or body-worn camera or directed another to tamper with or turn off a dash camera or body-worn camera or data recorded by
a dash camera or body-worn camera for the purpose of concealing, destroying or altering potential evidence;

    reporting, investigation, or prosecution of a crime: committed perjury, made a false statement, or knowingly tampered with or fabricated evidence; and

    
deceptive, or deleterious conduct or practice harmful to the public; such conduct or practice need not have resulted in actual injury to any person. As
used in this paragraph, the term "unprofessional conduct" shall include any departure from, or failure to conform to, the minimal standards of acceptable
and prevailing practice of an officer.

    notify the Board within 7 days of becoming aware of any violation described in subsection (b):

        
Section 2 or any law enforcement officer of this State. For this subsection (c), law enforcement agency includes, but is not limited to, a civilian
review board, an inspector general, and legal counsel for a law enforcement agency.

    
communications between agency lawyers and agencies regarding legal advice. For purposes of this subsection, "law enforcement agency" does not include the
Illinois Attorney General when providing legal representation to a law enforcement officer under the State Employee Indemnification Act.

    
conduct the person believes a law enforcement officer has committed as described in subsection (b). Such notifications may be made confidentially.
Notwithstanding any other provision in state law or any collective bargaining agreement, the Board shall accept notice and investigate any allegations
from individuals who remain confidential.

    the individual or entity who filed a notice of violation the status of the Board's review.

    the person submitting the notice;

    name and title of the person submitting the notice;

    and physical description of the officer, if known;

    telephone number or numbers, and physical description or descriptions of any witnesses, if known;

    alleged violation and any copies of supporting evidence including but not limited to any photographic, video, or audio recordings of the incident;

    notified any other agency; and

    

to the Board, to consent to have the individual's identity disclosed. The identity of any individual providing information or reporting any possible or
alleged violation to the Board shall be kept confidential and may not be disclosed without the consent of that individual, unless the individual consents
to disclosure of the individual's name or disclosure of the individual's identity is otherwise required by law. The confidentiality granted by this
subsection does not preclude the disclosure of the identity of a person in any capacity other than as the source of an allegation.

    

the allegations to determine whether there is sufficient information to warrant a further investigation of any violations of the Act. Upon initiating a
preliminary review of the allegations, the Board shall notify the head of the law enforcement agency that employs the law enforcement officer who is the
subject of the allegations. At the request of the Board, the law enforcement agency must submit any copies of investigative findings, evidence, or
documentation to the Board in accordance with rules adopted by the Board to facilitate the Board's preliminary review. The Board may correspond with the
law enforcement agency, official records clerks or any investigative agencies in conducting its preliminary review.

    

take all reasonable steps to discover any and all objective verifiable evidence relevant to the alleged violation through the identification, retention,
review, and analysis of all currently available evidence, including, but not limited to: all time-sensitive evidence, audio and video evidence, physical
evidence, arrest reports, photographic evidence, GPS records, computer data, lab reports, medical documents, and witness interviews. All reasonable steps
will be taken to preserve relevant evidence identified during the preliminary investigation.

    
violation or violations, the Board believes there is sufficient information to warrant further investigation of any violations of this Act, the alleged
violation or violations shall be assigned for investigation in accordance with subsection (f).

    
believes there is insufficient information supporting the allegations to warrant further investigation, it may close a notice. Notification of the Board's
decision to close a notice shall be sent to all relevant individuals, agencies, and any entities that received notice of the violation under subsection
(c) within 30 days of the notice being closed, except in cases where the notice is submitted anonymously if the complainant is unknown.

    

subparagraph (A) of paragraph (1) of subsection (c), no later than 30 days after receiving notice, the Board shall report any notice of violation it
receives to the relevant law enforcement agency, unless reporting the notice would jeopardize any subsequent investigation. The Board shall also record
any notice of violation it receives to the Officer Professional Conduct Database in accordance with Section 9.2. The Board shall report to the appropriate
State's Attorney any alleged violations that contain allegations, claims, or factual assertions that, if true, would constitute a violation of Illinois
law. The Board shall inform the law enforcement officer via certified mail that it has received a notice of violation against the law enforcement officer.

    
and the nature of the allegation that it would not be prudent to notify the law enforcement officer and the officer's law enforcement agency unless and
until the filing of a Formal Complaint, the Board shall document in the file the reason or reasons a notification was not made.

    

criminal proceeding on the same subject as the notice of violation, the Board is responsible for maintaining a current status report including court
dates, hearings, pleas, adjudication status and sentencing. A State's Attorney's Office must notify the Board of any criminal charges filed against a law
enforcement officer, and must provide updates of significant developments to the Board in a timely manner but no later than 30 days after such
developments.

    

violation to the Board under subparagraph (A) of paragraph (1) of subsection (c) shall be responsible for conducting an investigation of the underlying
allegations except when: (i) the law enforcement agency refers the notice to another law enforcement agency or the Board for investigation and such other
agency or the Board agrees to conduct the investigation; (ii) an external, independent, or civilian oversight agency conducts the investigation in
accordance with local ordinance or other applicable law; or (iii) the Board has determined that it will conduct the investigation based upon the facts and
circumstances of the alleged violation, including but not limited to, investigations regarding the Chief or Sheriff of a law enforcement agency, familial
conflict of interests, complaints involving a substantial portion of a law enforcement agency, or complaints involving a policy of a law enforcement
agency. Any agency or entity conducting an investigation under this paragraph (1) shall submit quarterly reports to the Board regarding the progress of
the investigation. The quarterly report shall be reviewed by the individual or individuals at the Board who conducted the preliminary review, if
available.

    

this paragraph (1) shall, within 7 days of completing an investigation, deliver an Investigative Summary Report and copies of any administrative evidence
to the Board. If the Board finds an investigation conducted under this paragraph (1) is incomplete, unsatisfactory, or deficient in any way, the Board may
direct the investigating entity or agency to take any additional investigative steps deemed necessary to thoroughly and satisfactorily complete the
investigation, or the Board may take any steps necessary to complete the investigation. The investigating entity or agency or, when necessary, the Board
will then amend and re-submit the Investigative Summary Report to the Board for approval.

    
entity disclosing the name, address, and telephone numbers of persons who have knowledge of facts which are the subject of the investigation and
identifying the subject matter of their knowledge.

    Investigative Summary Report when a State's Attorney's Office submits a notice of violation to the Board under (c)(1)(C).

    

paragraph (2) of subsection (c), The Board shall assign the investigation to the law enforcement agency that employs the law enforcement officer, except
when: (i) the law enforcement agency requests to refer the notice to another law enforcement agency or the Board for investigation and such other agency
or the Board agrees to conduct the investigation; (ii) an external, independent, or civilian oversight agency conducts the investigation in accordance
with local ordinance or other applicable law; or (iii) the Board has determined that it will conduct the investigation based upon the facts and
circumstances of the alleged violation, including but not limited to, investigations regarding the Chief or Sheriff of a law enforcement agency, familial
conflict of interests, complaints involving a substantial portion of a law enforcement agency, or complaints involving a policy of a law enforcement
agency.

    
quarterly reports to the Board regarding the progress of the investigation in a form to be determined by the Board. The quarterly report shall be reviewed
by the individual at the Board who conducted the preliminary review, if available.

    

of completing an investigation, deliver an Investigative Summary Report and copies of any evidence to the Board. If the Board finds an investigation
conducted under this subsection (f)(3) is incomplete, unsatisfactory, or deficient in any way, the Board may direct the investigating entity to take any
additional investigative steps deemed necessary to thoroughly and satisfactorily complete the investigation, or the Board may take any steps necessary to
complete the investigation. The investigating entity or agency or, when necessary, the Board will then amend and re-submit the Investigative Summary
Report to the Board for approval. The investigating entity shall cooperate with and assist the Board, as necessary, in any subsequent investigation.

    
point, initiate a concurrent investigation under this section. The original investigating entity shall timely communicate, coordinate, and cooperate with
the Board to the fullest extent. The Board shall promulgate rules that shall address, at a minimum, the sharing of information and investigative means
such as subpoenas and interviewing witnesses.

    
Summary Report shall contain, at a minimum, the allegations and elements within each allegation followed by the testimonial, documentary, or physical
evidence that is relevant to each such allegation or element listed and discussed in association with it. All persons who have been interviewed and listed
in the Investigative Summary Report will be identified as a complainant, witness, person with specialized knowledge, or law enforcement employee.

    
policy regarding the investigation of conduct under subsection (a) that involves a law enforcement officer employed by that law enforcement agency. The
written policy adopted must include the following, at a minimum:

        immediately report any conduct under subsection (b) to the appropriate supervising officer.

        be available for inspection and copying under the Freedom of Information Act, and not subject to any exemption of that Act.

    
enforcement agency from conducting an investigation for the purpose of internal discipline. However, any such investigation shall be conducted in a manner
that avoids interference with, and preserves the integrity of, any separate investigation by the Board being conducted.

    
shall set the matter for an initial hearing in front of an administrative law judge. At least 30 days before the date set for an initial hearing, the
Panel must, in writing, notify the law enforcement officer subject to the complaint of the following:

        officer, the time and place for the hearing, and whether the law enforcement officer's certification has been temporarily suspended under Section 8.3;

        complaint with the Panel within 30 days after service of the notice;

        
comply with the notice of the default order in paragraph (2), the Panel shall enter a default order against the law enforcement officer along with a
finding that the allegations in the complaint are deemed admitted, and that the law enforcement officer's certification may be revoked as a result;
and

        informal conference to surrender the officer's certification.

    

officer notice of the default order. The notice shall state that the officer has 30 days to notify the Board in writing of their desire to have the order
vacated and to appear before the Board. If the law enforcement officer does not notify the Board within 30 days, the Board may set the matter for hearing.
If the matter is set for hearing, the Board shall send the law enforcement officer the notice of the date, time and location of the hearing. If the law
enforcement officer or counsel for the officer does appear, at the Board's discretion, the hearing may proceed or may be continued to a date and time
agreed upon by all parties. If on the date of the hearing, neither the law enforcement officer nor counsel for the officer appears, the Board may proceed
with the hearing for default in their absence.

    

with paragraph (2), all of the allegations contained in the complaint shall be deemed admitted and the law enforcement officer shall be decertified if, by
a majority vote of the panel, the conduct charged in the complaint is found to constitute sufficient grounds for decertification under this Act. Notice of
the decertification decision may be served by personal delivery, by mail, or, at the discretion of the Board, by electronic means as adopted by rule to
the address or email address specified by the law enforcement officer in the officer's last communication with the Board. Notice shall also be provided to
the law enforcement officer's employing law enforcement agency.

    

officer subject to the Formal Complaint, may suspend a hearing on a Formal Complaint for no more than one year if a concurrent criminal matter is pending.
If the law enforcement officer requests to have the hearing suspended, the law enforcement officer's certification shall be deemed inactive until the law
enforcement officer's Formal Complaint hearing concludes. The Board or the law enforcement officer may request to have the hearing suspended for up to 6
additional months for good cause. This request may be renewed. For purposes of this paragraph (4), "good cause" means an incident or occurrence that is
beyond the control of the requester and that prevents the hearing from occurring, or holding the hearing would impose an undue hardship or prejudice on
the requester.

    

Board's issuance of a complaint, and prior to hearing on the matter, a law enforcement officer may choose to surrender the officer's certification or
waiver by notifying the Board in writing of the officer's decision to do so. Upon receipt of such notification from the law enforcement officer, the Board
shall immediately decertify the officer, or revoke any waiver previously granted. In the case of a surrender of certification or waiver, the Board's
proceeding shall terminate.

    
Board shall retain any attorney licensed to practice law in the State of Illinois to serve as an administrative law judge in any action involving a law
enforcement officer under this Act. The administrative law judge shall be retained to a term of no greater than 4 years. If more than one judge is
retained, the terms shall be staggered. The administrative law judge has full authority to conduct the hearings.

    annual training that is adequate in quality, quantity, scope, and type, and will cover, at minimum the following topics:

        police-community encounters, including the law on the use of force and stops, searches, and arrests;

        disciplinary rules;

    the training within the scope provided for by this subsection.

    

judge will hear the allegations alleged in the complaint. The law enforcement officer, the counsel of the officer's choosing, and the Board, or the
officer's counsel, shall be afforded the opportunity to present any pertinent statements, testimony, evidence, and arguments. The law enforcement officer
shall be afforded the opportunity to request that the Board compel the attendance of witnesses and production of related documents. After the conclusion
of the hearing, the administrative law judge shall report any findings of fact, conclusions of law, and recommended disposition to the Panel. If the law
enforcement officer objects to any procedural or substantive legal portion of the report, the officer may do so by written brief filed with the Panel
within 14 days after receipt of the report. The Panel may grant reasonable extensions for good cause shown or when mutually agreed upon by the parties.

    shall disclose the following:

        
telephone number of each individual likely to have information relevant to the hearing that the disclosing party may use to support its claims or
defenses. This includes, but is not limited to, any name that has previously been held as confidential by the Board.

        are in the possession, custody, or control of the party, and that the disclosing party may use to support its claims or defenses.

    
the administrative law judge's findings of fact, conclusions of law, and recommended disposition, and any submitted objections from the law enforcement
officer, the Panel shall call for a certification review meeting.

    

closed conference for the purposes of deliberating on the evidence presented during the hearing. In closed conference, the Panel shall consider the
hearing officer's findings of fact, conclusions of law, and recommended disposition and may deliberate on all evidence and testimony received and may
consider the weight and credibility to be given to the evidence received. No new or additional evidence may be presented to the Panel. After concluding
its deliberations, the Panel shall convene in open session for its consideration of the matter. If a simple majority of the Panel finds that no
allegations in the complaint supporting one or more charges of misconduct are proven by clear and convincing evidence, then the Panel shall recommend to
the Board that the complaint be dismissed. If a simple majority of the Panel finds that the allegations in the complaint supporting one or more charges of
misconduct are proven by clear and convincing evidence, then the Panel shall recommend to the Board to decertify the officer. The Panel shall prepare a
summary report as soon as practicable after the completion of the meeting including the following: the hearing officer's findings of fact, conclusions of
law, recommended disposition, and the Panel's order.

    

Panel's recommendations and any objections by the law enforcement officer, and after due consideration of the Panel's recommendations, the Board, by
majority vote, shall issue a final decision to decertify the law enforcement officer or take no action in regard to the law enforcement officer. No new or
additional evidence may be presented to the Board. If the Board makes a final decision contrary to the recommendations of the Panel, the Board shall set
forth in its final written decision the specific written reasons for not following the Panel's recommendations. A copy of the Board's final decision shall
be served upon the law enforcement officer by the Board, either personally or as provided in this Act for the service of a notice of hearing. A copy of
the Board's final decision also shall be delivered to the last employing law enforcement agency, the complainant, and the Panel.

    
30 days after service of the Board's final decision, the Panel or the law enforcement officer may file a written motion for reconsideration with the
Review Committee. The motion for reconsideration shall specify the particular grounds for reconsideration. The non-moving party may respond to the motion
for reconsideration. The Review Committee shall only address the issues raised by the parties.

    
reconsideration, or it may grant the motion in whole or in part and issue a new final decision in the matter. The Review Committee must notify the law
enforcement officer and their last employing law enforcement agency within 14 days of a denial and state the reasons for denial.

    (50 ILCS 705/6.3) 
    Sec. 6.3. Discretionary decertification of full-time and part-time law enforcement officers.
    (a) Definitions. For purposes of this Section 6.3:
    "Duty to intervene" means an obligation to intervene to prevent harm from occurring that arises when: an officer is present, and has reason to know (1)
that excessive force is being used or that any constitutional violation has been committed by a law enforcement official; and (2) the officer has a realistic
opportunity to intervene. This duty applies equally to supervisory and nonsupervisory officers. If aid is required, the officer shall not, when reasonable to
administer aid, knowingly and willingly refuse to render aid as defined by State or federal law. An officer does not violate this duty if the failure to
render aid is due to circumstances such as lack of appropriate specialized training, lack of resources or equipment, or if it is unsafe or impracticable to
render aid. 
    "Excessive use of force" means using force in violation of State or federal law.
    "False statement" means (1) any knowingly false statement provided on a form or report, (2) that the writer does not believe to be true, and (3) that the
writer includes to mislead a public servant in performing the public servant's official functions.
    "Perjury" means that as defined under Sections 32-2 and 32-3 of the Criminal Code of 2012.
    "Tampers with or fabricates evidence" means if a law enforcement officer (1) has reason to believe that an official proceeding is pending or may be
instituted, and (2) alters, destroys, conceals, or removes any record, document, data, video or thing to impair its validity or availability in the
proceeding.
    (b) Decertification conduct. The Board has the authority to decertify a full-time or a part-time law enforcement officer upon a determination by the Board
that the law enforcement officer has:
        (1) committed an act that would constitute a felony

        (2) exercised excessive use of force;
        (3) failed to comply with the officer's duty to

        (4) tampered with a dash camera or body-worn camera

        (5) engaged in the following conduct relating to the

        (6) engaged in any unprofessional, unethical,

    (b-5) The Board has the authority to decertify a full-time or part-time law enforcement officer notwithstanding whether a law enforcement agency takes
disciplinary action against a law enforcement officer for the same underlying conduct as outlined in subsection (b).
    (c) Notice of Alleged Violation.
        (1) The following individuals and agencies shall

            (A) A law enforcement agency as defined in

            (B) The Executive Director of the Board;
            (C) A State's Attorney's Office of this State.
        "Becoming aware" does not include confidential

        (2) Any person may also notify the Board of any

        (3) Upon written request, the Board shall disclose to

    (d) Form. The notice of violation reported under subsection (c) shall be on a form prescribed by the Board in its rules. The form shall be publicly
available by paper and electronic means. The form shall include fields for the following information, at a minimum:
        (1) the full name, address, and telephone number of

        (2) if submitted under subsection (c)(1), the agency

        (3) the full name, badge number, employing agency,

        (4) the full name or names, address or addresses,

        (5) a concise statement of facts that describe the

        (6) whether the person submitting the notice has

        (7) an option for an individual, who submits directly

    Nothing in this subsection (d) shall preclude the Board from receiving, investigating, or acting upon allegations made confidentially or in a format
different from the form provided for in this subsection.
    (e) Preliminary review.
        (1) The Board shall complete a preliminary review of

        (2) During the preliminary review, the Board will

        (3) If after a preliminary review of the alleged

        (4) If after a review of the allegations, the Board

        (5) Except when the Board has received notice under

        If the Board determines that due to the circumstances

        (6) If the law enforcement officer is involved in a

    (f) Investigations; requirements. Investigations are to be assigned after a preliminary review, unless the investigations were closed under paragraph (4)
of subsection (e), as follows in paragraphs (1), (2), and (3) of this subsection (f).
        (1) A law enforcement agency that submits a notice of

    Any agency or entity conducting an investigation under

        The Board shall submit a report to the investigating

        (2) The Board shall investigate and complete an

        (3) When a person submits a notice to the Board under

        The investigating entity or agency shall submit

    The investigating entity or agency shall, within 7 days

        (4) Concurrent Investigations. The Board may, at any

        (5) Investigative Summary Report. An Investigative

        (6) Each law enforcement agency shall adopt a written

            (a) Each law enforcement officer shall

            (b) The written policy under this Section shall

        (7) Nothing in this Act shall prohibit a law

    (g) Formal complaints. Upon receipt of an Investigative Summary Report, the Board shall review the Report and any relevant evidence obtained and determine
whether there is reasonable basis to believe that the law enforcement officer committed any conduct that would be deemed a violation of this Act. If after
reviewing the Report and any other relevant evidence obtained, the Board determines that a reasonable basis does exist, the Board shall file a formal
complaint with the Certification Review Panel.
    (h) Formal Complaint Hearing.
        (1) Upon issuance of a formal complaint, the Panel

            (i) the allegations against the law enforcement

            (ii) the right to file a written answer to the

            (iii) if the law enforcement officer fails to

            (iv) the law enforcement officer may request an

        (2) The Board shall send the law enforcement

        (3) If the law enforcement officer fails to comply

        (4) The Board, at the request of the law enforcement

        (5) Surrender of certification or waiver. Upon the

        (6) Appointment of administrative law judges. The

        Administrative law judges will receive initial and

            (i) constitutional and other relevant law on

            (ii) police tactics;
            (iii) investigations of police conduct;
            (iv) impartial policing;
            (v) policing individuals in crisis;
            (vi) Illinois police policies, procedures, and

            (vii) procedural justice; and
            (viii) community outreach.
        The Board shall determine the content and extent of

        (7) Hearing. At the hearing, the administrative law

        No later than 28 days before the hearing, a party

            (i) The name and, if known, the address and

            (ii) A copy of any documents and videos that

        (8) Certification Review Meeting. Upon receipt of

        In such a meeting, the Panel may adjourn into a

        (9) Final action by the Board. After receiving the

        (10) Reconsideration of the Board's Decision. Within

        The Review Committee may deny the motion for

    (i) This Section applies to conduct by a full-time or part-time law enforcement officer in violation of subsection (b) that occurred before, on, or after
the effective date of this amendatory Act of the 102nd General Assembly.
    (j) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/6.6) 
    Sec. 6.6. Administrative Review Law; application.
    (a) All final administrative decisions regarding discretionary decertification of the Board are subject to judicial review under the Administrative Review
Law and its rules. The term "administrative decision" is defined in Section 3-101 of the Code of Civil Procedure.
    (b) Proceedings for judicial review shall be commenced in Sangamon County or Cook County. 
(Source: P.A. 101-652, eff. 1-1-22.)

    (50 ILCS 705/6.7) 
        Sec. 6.7. Certification and decertification procedures under Act exclusive. Notwithstanding any other law, the certification and decertification
procedures, including the conduct of any investigation or hearing, under this Act are the sole and exclusive procedures for certification as law enforcement
officers in Illinois and are not subject to collective bargaining under the Illinois Public Labor Relations Act or appealable except as set forth herein. The
provisions of any collective bargaining agreement adopted by a law enforcement agency and covering the law enforcement officer or officers under investigation
shall be inapplicable to any investigation or hearing conducted under this Act.
    An individual has no property interest in law enforcement certification at the time of initial certification or at any time thereafter, including, but not
limited to, after decertification or after the officer's certification has been deemed inactive. Nothing in this Act shall be construed to create a
requirement that a law enforcement agency shall continue to employ a law enforcement officer who has been decertified. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    

officers which shall be offered by all certified schools shall include, but not be limited to, courses of procedural justice, arrest and use and control
tactics, search and seizure, including temporary questioning, civil rights, human rights, human relations, cultural competency, including implicit bias
and racial and ethnic sensitivity, criminal law, law of criminal procedure, constitutional and proper use of law enforcement authority, crisis
intervention training, vehicle and traffic law including uniform and non-discriminatory enforcement of the Illinois Vehicle Code, traffic control and
crash investigation, techniques of obtaining physical evidence, court testimonies, statements, reports, firearms training, training in the use of
electronic control devices, including the psychological and physiological effects of the use of those devices on humans, first aid (including
cardiopulmonary resuscitation), training in the administration of opioid antagonists as defined in paragraph (1) of subsection (e) of Section 5-23 of the
Substance Use Disorder Act, handling of juvenile offenders, recognition of mental conditions and crises, including, but not limited to, the disease of
addiction, which require immediate assistance and response and methods to safeguard and provide assistance to a person in need of mental treatment,
recognition of abuse, neglect, financial exploitation, and self-neglect of adults with disabilities and older adults, as defined in Section 2 of the Adult
Protective Services Act, crimes against the elderly, law of evidence, the hazards of high-speed police vehicle chases with an emphasis on alternatives to
the high-speed chase, and physical training. The curriculum shall include specific training in techniques for immediate response to and investigation of
cases of domestic violence and of sexual assault of adults and children, including cultural perceptions and common myths of sexual assault and sexual
abuse as well as interview techniques that are age sensitive and are trauma informed, victim centered, and victim sensitive. The curriculum shall include
training in techniques designed to promote effective communication at the initial contact with crime victims and ways to comprehensively explain to
victims and witnesses their rights under the Rights of Crime Victims and Witnesses Act and the Crime Victims Compensation Act. The curriculum shall also
include training in effective recognition of and responses to stress, trauma, and post-traumatic stress experienced by law enforcement officers that is
consistent with Section 25 of the Illinois Mental Health First Aid Training Act in a peer setting, including recognizing signs and symptoms of work-
related cumulative stress, issues that may lead to suicide, and solutions for intervention with peer support resources. The curriculum shall include a
block of instruction addressing the mandatory reporting requirements under the Abused and Neglected Child Reporting Act. The curriculum shall also include
a block of instruction aimed at identifying and interacting with persons with autism and other developmental or physical disabilities, reducing barriers
to reporting crimes against persons with autism, and addressing the unique challenges presented by cases involving victims or witnesses with autism and
other developmental disabilities. The curriculum shall include training in the detection and investigation of all forms of human trafficking. The
curriculum shall also include instruction in trauma-informed responses designed to ensure the physical safety and well-being of a child of an arrested
parent or immediate family member; this instruction must include, but is not limited to: (1) understanding the trauma experienced by the child while
maintaining the integrity of the arrest and safety of officers, suspects, and other involved individuals; (2) de-escalation tactics that would include the
use of force when reasonably necessary; and (3) inquiring whether a child will require supervision and care. The curriculum for probationary law
enforcement officers shall include: (1) at least 12 hours of hands-on, scenario-based role-playing; (2) at least 6 hours of instruction on use of force
techniques, including the use of de-escalation techniques to prevent or reduce the need for force whenever safe and feasible; (3) specific training on
officer safety techniques, including cover, concealment, and time; and (4) at least 6 hours of training focused on high-risk traffic stops. The curriculum
for permanent law enforcement officers shall include, but not be limited to: (1) refresher and in-service training in any of the courses listed above in
this subparagraph, (2) advanced courses in any of the subjects listed above in this subparagraph, (3) training for supervisory personnel, and (4)
specialized training in subjects and fields to be selected by the board. The training in the use of electronic control devices shall be conducted for
probationary law enforcement officers, including University police officers. The curriculum shall also include training on the use of a firearms
restraining order by providing instruction on the process used to file a firearms restraining order and how to identify situations in which a firearms
restraining order is appropriate.

    and equipment requirements.

    
probationary law enforcement officer must satisfactorily complete before being eligible for permanent employment as a local law enforcement officer for a
participating local governmental or State governmental agency. Those requirements shall include training in first aid (including cardiopulmonary
resuscitation).

    
probationary county corrections officer must satisfactorily complete before being eligible for permanent employment as a county corrections officer for a
participating local governmental agency.

    
probationary court security officer must satisfactorily complete before being eligible for permanent employment as a court security officer for a
participating local governmental agency. The Board shall establish those training requirements which it considers appropriate for court security officers
and shall certify schools to conduct that training.

    

must obtain from the Board a certificate (i) attesting to the officer's successful completion of the training course; (ii) attesting to the officer's
satisfactory completion of a training program of similar content and number of hours that has been found acceptable by the Board under the provisions of
this Act; or (iii) attesting to the Board's determination that the training course is unnecessary because of the person's extensive prior law enforcement
experience.

    
officers shall be deemed qualified to continue to serve in that capacity so long as they are certified as provided by this Act within 24 months of June 1,
1997 (the effective date of Public Act 89-685). Failure to be so certified, absent a waiver from the Board, shall cause the officer to forfeit his or her
position.

    
or after June 1, 1997 (the effective date of Public Act 89-685) shall be certified within 12 months of the date of their hire, unless a waiver has been
obtained by the Board, or they shall forfeit their positions.

    

Sheriff's Office if there is no Sheriff's Merit Commission, shall maintain a list of all individuals who have filed applications to become court security
officers and who meet the eligibility requirements established under this Act. Either the Sheriff's Merit Commission, or the Sheriff's Office if no
Sheriff's Merit Commission exists, shall establish a schedule of reasonable intervals for verification of the applicants' qualifications under this Act
and as established by the Board.

    

law enforcement officer must satisfactorily complete every 3 years. Those requirements shall include constitutional and proper use of law enforcement
authority; procedural justice; civil rights; human rights; reporting child abuse and neglect; autism-informed law enforcement responses, techniques, and
procedures; and cultural competency, including implicit bias and racial and ethnic sensitivity. These trainings shall consist of at least 30 hours of
training every 3 years.

    
law enforcement officer must satisfactorily complete at least annually. Those requirements shall include law updates, emergency medical response training
and certification, crisis intervention training, and officer wellness and mental health.

    forth in Section 10.6.

    (50 ILCS 705/7) 
    Sec. 7. Rules and standards for schools. The Board shall adopt rules and minimum standards for such schools which shall include, but not be limited to,
the following:
        a. The curriculum for probationary law enforcement

        b. Minimum courses of study, attendance requirements

        c. Minimum requirements for instructors.
        d. Minimum basic training requirements, which a

        e. Minimum basic training requirements, which a

        f. Minimum basic training requirements which a

        A person hired to serve as a court security officer

        Individuals who currently serve as court security

        All individuals hired as court security officers on

        The Sheriff's Merit Commission, if one exists, or the

        g. Minimum in-service training requirements, which a

        h. Minimum in-service training requirements, which a

        i. Minimum in-service training requirements as set

    Notwithstanding any provision of law to the contrary, the changes made to this Section by Public Act 101-652, Public Act 102-28, and Public Act 102-694
take effect July 1, 2022. 
(Source: P.A. 102-28, eff. 6-25-21; 102-345, eff. 6-1-22; 102-558, eff. 8-20-21; 102-694, eff. 1-7-22; 102-982, eff. 7-1-23; 103-154, eff. 6-30-23; 103-949,
eff. 1-1-25.)

    (50 ILCS 705/7.1) 
    Sec. 7.1. Firearms restraining order training.
        (a) The Illinois Law Enforcement Training Standards Board shall develop and approve a standard curriculum for a training program on the Firearms
Restraining Order Act. The Board shall conduct a training program that trains officers on the use of firearms restraining orders, how to identify situations
in which a firearms restraining order is appropriate, and how to safely promote the usage of the firearms restraining order in different situations. Officers
who have successfully completed this program shall be issued a certificate attesting to their attendance.
    (b) Every law enforcement officer shall complete this training once each year.
    (c) If adequate training is unavailable, the Illinois Law Enforcement Training Standards Board may approve training to be conducted by a third party. 
(Source: P.A. 102-345, eff. 6-1-22.)

    (50 ILCS 705/7.5) 
    Sec. 7.5. Law enforcement pursuit guidelines. The Board shall annually review police pursuit procedures and make available suggested law enforcement
pursuit guidelines for law enforcement agencies. This Section does not alter the effect of previously existing law, including the immunities established under
the Local Governmental and Governmental Employees Tort Immunity Act. 
(Source: P.A. 101-652, eff. 1-1-22.)

    (50 ILCS 705/8) (from Ch. 85, par. 508) 
    Sec. 8. Participation required. All home rule local governmental units shall comply with Sections 6.3, 8.1, and 8.2 and any other mandatory provisions of
this Act. This Act is a limitation on home rule powers under subsection (i) of Section 6 of Article VII of the Illinois Constitution. 
(Source: P.A. 101-652, eff. 1-1-22.)

    by the Board on the laws of this State relevant to the duties and training requirements of law enforcement and county correctional officers;

    certification examination.

    

inactive upon termination, resignation, retirement, or separation from the officer's employing law enforcement agency for any reason. The Board shall re-
activate a certification upon written application from the law enforcement officer's law enforcement agency that shows the law enforcement officer: (i)
has accepted a full-time law enforcement position with that law enforcement agency, (ii) is not the subject of a decertification proceeding, and (iii)
meets all other criteria for re-activation required by the Board. The Board may also establish special training requirements to be completed as a
condition for re-activation.

    
a law enforcement agency and provide a response within 30 days. The Board may extend this review. A law enforcement officer shall be allowed to be
employed as a full-time law enforcement officer while the law enforcement officer reactivation waiver is under review.

    
or an employing agency of a law enforcement officer who is refused reactivation under this Section may request a hearing in accordance with the hearing
procedures as outlined in subsection (h) of Section 6.3 of this Act.

    
of a law enforcement officer who was involuntarily terminated for good cause by an employing agency for conduct subject to decertification under this Act
or resigned or retired after receiving notice of a law enforcement agency's investigation.

    

is currently certified on inactive status by sending a written request to the Board. A law enforcement officer whose certificate has been placed on
inactive status shall not function as a law enforcement officer until the officer has completed any requirements for reactivating the certificate as
required by the Board. A request for inactive status in this subsection shall be in writing, accompanied by verifying documentation, and shall be

    (50 ILCS 705/8.1) (from Ch. 85, par. 508.1)
    Sec. 8.1. Full-time law enforcement and county corrections officers. 
    (a) No person shall receive a permanent appointment as a law enforcement officer or a permanent appointment as a county corrections officer unless that
person has been awarded, within 6 months of the officer's initial full-time employment, a certificate attesting to the officer's successful completion of the
Minimum Standards Basic Law Enforcement or County Correctional Training Course as prescribed by the Board; or has been awarded a certificate attesting to the
officer's satisfactory completion of a training program of similar content and number of hours and which course has been found acceptable by the Board under
the provisions of this Act; or a training waiver by reason of prior law enforcement or county corrections experience, obtained in Illinois, in any other
state, or with an agency of the federal government, the basic training requirement is determined by the Board to be illogical and unreasonable. Agencies
seeking a reciprocity waiver for training completed outside of Illinois must conduct a thorough background check and provide verification of the officer's
prior training. After review and satisfaction of all requested conditions, the officer shall be awarded an equivalency certificate satisfying the requirements
of this Section. Within 60 days after the effective date of this amendatory Act of the 103rd General Assembly, the Board shall adopt uniform rules providing
for a waiver process for a person previously employed and qualified as a law enforcement or county corrections officer under federal law or the laws of any
other state, or who has completed a basic law enforcement officer or correctional officer academy who would be qualified to be employed as a law enforcement
officer or correctional officer by the federal government or any other state. These rules shall address the process for evaluating prior training credit, a
description and list of the courses typically required for reciprocity candidates to complete prior to taking the exam, and a procedure for employers seeking
a pre-activation determination for a reciprocity training waiver. The rules shall provide that any eligible person previously trained as a law enforcement or
county corrections officer under federal law or the laws of any other state shall successfully complete the following prior to the approval of a waiver:
        (1) a training program or set of coursework approved

        (2) firearms training; and
        (3) successful passage of the equivalency

    If such training is required and not completed within the applicable 6 months, then the officer must forfeit the officer's position, or the employing
agency must obtain a waiver from the Board extending the period for compliance. Such waiver shall be issued only for good and justifiable reasons, and in no
case shall extend more than 90 days beyond the initial 6 months. Any hiring agency that fails to train a law enforcement officer within this period shall be
prohibited from employing this individual in a law enforcement capacity for one year from the date training was to be completed. If an agency again fails to
train the individual a second time, the agency shall be permanently barred from employing this individual in a law enforcement capacity.
    An individual who is not certified by the Board or whose certified status is inactive shall not function as a law enforcement officer, be assigned the
duties of a law enforcement officer by an employing agency, or be authorized to carry firearms under the authority of the employer, except as otherwise
authorized to carry a firearm under State or federal law. Sheriffs who are elected as of January 1, 2022 (the effective date of Public Act 101-652) are exempt
from the requirement of certified status. Failure to be certified in accordance with this Act shall cause the officer to forfeit the officer's position.
    An employing agency may not grant a person status as a law enforcement officer unless the person has been granted an active law enforcement officer
certification by the Board.
    (b) Inactive status. A person who has an inactive law enforcement officer certification has no law enforcement authority.
        (1) A law enforcement officer's certification becomes

        The Board shall review a notice for reactivation from

        A law enforcement officer who is refused reactivation

        The Board may refuse to re-activate the certification

        (2) A law enforcement agency may place an officer who
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submitted to the Board with a copy to the chief administrator of the law enforcement officer's current or new employing agency.

    
paragraph (2) of this subsection (b) shall be reactivated by written notice from the law enforcement officer's agency upon a showing that the law
enforcement officer: (i) is employed in a full-time law enforcement position with the same law enforcement agency, (ii) is not the subject of a
decertification proceeding, and (iii) meets all other criteria for re-activation required by the Board.

    

(b), a law enforcement officer whose certification has become inactive under paragraph (2) may have the officer's employing agency submit a request for a
waiver of training requirements to the Board in writing and accompanied by any verifying documentation. A grant of a waiver is within the discretion of
the Board. Within 7 days of receiving a request for a waiver under this Section, the Board shall notify the law enforcement officer and the chief
administrator of the law enforcement officer's employing agency, whether the request has been granted, denied, or if the Board will take additional time
for information. A law enforcement agency whose request for a waiver under this subsection is denied is entitled to request a review of the denial by the
Board. The law enforcement agency must request a review within 20 days of the waiver being denied. The burden of proof shall be on the law enforcement
agency to show why the law enforcement officer is entitled to a waiver of the legislatively required training and eligibility requirements.

        (3) Certification that has become inactive under

        (4) Notwithstanding paragraph (3) of this subsection

    (c) No provision of this Section shall be construed to mean that a county corrections officer employed by a governmental agency at the time of the
effective date of this amendatory Act, either as a probationary county corrections officer or as a permanent county corrections officer, shall require
certification under the provisions of this Section. No provision of this Section shall be construed to apply to certification of elected county sheriffs.
    (d) Within 14 days, a law enforcement officer shall report to the Board: (1) any name change; (2) any change in employment; or (3) the filing of any
criminal indictment or charges against the officer alleging that the officer committed any offense as enumerated in Section 6.1 of this Act.
    (e) All law enforcement officers must report the completion of the training requirements required in this Act in compliance with Section 8.4 of this Act.
    (e-1) Each employing law enforcement agency shall allow and provide an opportunity for a law enforcement officer to complete the mandated requirements in
this Act. All mandated training shall be provided at no cost to the employees. Employees shall be paid for all time spent attending mandated training. 
    (e-2) Each agency, academy, or training provider shall maintain proof of a law enforcement officer's completion of legislatively required training in a
format designated by the Board. The report of training shall be submitted to the Board within 30 days following completion of the training. A copy of the
report shall be submitted to the law enforcement officer. Upon receipt of a properly completed report of training, the Board will make the appropriate entry
into the training records of the law enforcement officer. 
    (f) This Section does not apply to part-time law enforcement officers or probationary part-time law enforcement officers.
    (g) Notwithstanding any provision of law to the contrary, the changes made to this Section by Public Act 101-652, Public Act 102-28, and Public Act 102-
694 take effect July 1, 2022. 
(Source: P.A. 102-28, eff. 6-25-21; 102-694, eff. 1-7-22; 103-154, eff. 6-30-23; 103-389, eff. 1-1-24.)

    by the Board on the laws of this State relevant to the duties and training requirements of law enforcement and county correctional officers;

    certification examination.

    status as a law enforcement officer unless the person has been granted an active law enforcement officer certification by the Board.

    shall not be used as a permanent replacement for a full-time law enforcement.

    
shall be directly supervised at all times by a Board certified law enforcement officer. Direct supervision requires oversight and control with the
supervisor having final decision-making authority as to the actions of the recruit during duty hours.

    

inactive upon termination, resignation, retirement, or separation from the employing agency for any reason. The Board shall re-activate a certification
upon written application from the law enforcement officer's employing agency that shows the law enforcement officer: (i) has accepted a part-time law
enforcement position with that a law enforcement agency, (ii) is not the subject of a decertification proceeding, and (iii) meets all other criteria for
re-activation required by the Board.

    
of a law enforcement officer who was involuntarily terminated for good cause by the officer's employing agency for conduct subject to decertification
under this Act or resigned or retired after receiving notice of a law enforcement agency's investigation.

    

is currently certified on inactive status by sending a written request to the Board. A law enforcement officer whose certificate has been placed on
inactive status shall not function as a law enforcement officer until the officer has completed any requirements for reactivating the certificate as
required by the Board. A request for inactive status in this subsection shall be in writing, accompanied by verifying documentation, and shall be
submitted to the Board by the law enforcement officer's employing agency.

    

paragraph (2) of this subsection (b), shall be reactivated by written notice from the law enforcement officer's law enforcement agency upon a showing that
the law enforcement officer is: (i) employed in a part-time law enforcement position with the same law enforcement agency, (ii) not the subject of a
decertification proceeding, and (iii) meets all other criteria for re-activation required by the Board. The Board may also establish special training
requirements to be completed as a condition for re-activation.

    
a law enforcement agency and provide a response within 30 days. The Board may extend this review. A law enforcement officer shall be allowed to be
employed as a part-time law enforcement officer while the law enforcement officer reactivation waiver is under review.

    
or an employing agency of a law enforcement officer who is refused reactivation under this Section may request a hearing in accordance with the hearing
procedures as outlined in subsection (h) of Section 6.3 of this Act.

    

law enforcement officer whose certification has become inactive under paragraph (2) may have the officer's employing agency submit a request for a waiver
of training requirements to the Board in writing and accompanied by any verifying documentation. A grant of a waiver is within the discretion of the
Board. Within 7 days of receiving a request for a waiver under this section, the Board shall notify the law enforcement officer and the chief
administrator of the law enforcement officer's employing agency, whether the request has been granted, denied, or if the Board will take additional time
for information. A law enforcement agency or law enforcement officer, whose request for a waiver under this subsection is denied, is entitled to request a
review of the denial by the Board. The law enforcement agency must request a review within 20 days after the waiver being denied. The burden of proof
shall be on the law enforcement agency to show why the law enforcement officer is entitled to a waiver of the legislatively required training and
eligibility requirements.

    (50 ILCS 705/8.2) 
    Sec. 8.2. Part-time law enforcement officers. 
    (a) A person hired to serve as a part-time law enforcement officer must obtain from the Board a certificate (i) attesting to the officer's successful
completion of the part-time police training course; (ii) attesting to the officer's satisfactory completion of a training program of similar content and
number of hours that has been found acceptable by the Board under the provisions of this Act; or (iii) a training waiver attesting to the Board's
determination that the part-time police training course is unnecessary because of the person's prior law enforcement experience obtained in Illinois, in any
other state, or with an agency of the federal government. A person hired on or after the effective date of this amendatory Act of the 92nd General Assembly
must obtain this certificate within 18 months after the initial date of hire as a probationary part-time law enforcement officer in the State of Illinois. The
probationary part-time law enforcement officer must be enrolled and accepted into a Board-approved course within 6 months after active employment by any
department in the State. A person hired on or after January 1, 1996 and before the effective date of this amendatory Act of the 92nd General Assembly must
obtain this certificate within 18 months after the date of hire. A person hired before January 1, 1996 must obtain this certificate within 24 months after the
effective date of this amendatory Act of 1995. Agencies seeking a reciprocity waiver for training completed outside of Illinois must conduct a thorough
background check and provide verification of the officer's prior training. After review and satisfaction of all requested conditions, the officer shall be
awarded an equivalency certificate satisfying the requirements of this Section. Within 60 days after the effective date of this amendatory Act of the 103rd
General Assembly, the Board shall adopt uniform rules providing for a waiver process for a person previously employed and qualified as a law enforcement or
county corrections officer under federal law or the laws of any other state, or who has completed a basic law enforcement officer or correctional officer
academy who would be qualified to be employed as a law enforcement officer or correctional officer by the federal government or any other state. These rules
shall address the process for evaluating prior training credit, a description and list of the courses typically required for reciprocity candidates to
complete prior to taking the exam, and a procedure for employers seeking a pre-activation determination for a reciprocity training waiver. The rules shall
provide that any eligible person previously trained as a law enforcement or county corrections officer under federal law or the laws of any other state shall
successfully complete the following prior to the approval of a waiver:
        (1) a training program or set of coursework approved

        (2) firearms training; and
        (3) successful passage of the equivalency

    The employing agency may seek an extension waiver from the Board extending the period for compliance. An extension waiver shall be issued only for good
and justifiable reasons, and the probationary part-time law enforcement officer may not practice as a part-time law enforcement officer during the extension
waiver period. If training is required and not completed within the applicable time period, as extended by any waiver that may be granted, then the officer
must forfeit the officer's position. 
    An individual who is not certified by the Board or whose certified status is inactive shall not function as a law enforcement officer, be assigned the
duties of a law enforcement officer by an agency, or be authorized to carry firearms under the authority of the employer, except that sheriffs who are elected
are exempt from the requirement of certified status. Failure to be in accordance with this Act shall cause the officer to forfeit the officer's position.
    (a-5) A part-time probationary law enforcement officer shall be allowed to complete six months of a part-time police training course and function as a law
enforcement officer as permitted by this subsection with a waiver from the Board, provided the part-time law enforcement officer is still enrolled in the
training course. If the part-time probationary law enforcement officer withdraws from the course for any reason or does not complete the course within the
applicable time period, as extended by any waiver that may be granted, then the officer must forfeit the officer's position. A probationary law enforcement
officer must function under the following rules: 
        (1) A law enforcement agency may not grant a person

        (2) A part-time probationary law enforcement officer

        (3) A part-time probationary law enforcement officer

    (b) Inactive status. A person who has an inactive law enforcement officer certification has no law enforcement authority.
        (1) A law enforcement officer's certification becomes

        The Board may refuse to re-activate the certification

        (2) A law enforcement agency may place an officer who

        (3) Certification that has become inactive under

        The Board shall review a notice for reactivation from

        A law enforcement officer who is refused reactivation

        (4) Notwithstanding paragraph (3) of this Section, a

    (c) The part-time police training course referred to in this Section shall be of similar content and the same number of hours as the courses for full-time
officers and shall be provided by Mobile Team In-Service Training Units under the Intergovernmental Law Enforcement Officer's In-Service Training Act or by
another approved program or facility in a manner prescribed by the Board. 
    (d) Within 14 days, a law enforcement officer shall report to the Board: (1) any name change; (2) any change in employment; or (3) the filing of any
criminal indictment or charges against the officer alleging that the officer committed any offense as enumerated in Section 6.1 of this Act.
    (e) All law enforcement officers must report the completion of the training requirements required in this Act in compliance with Section 8.4 of this Act.
    (e-1) Each employing agency shall allow and provide an opportunity for a law enforcement officer to complete the requirements in this Act. All mandated
training shall be provided for at no cost to the employees. Employees shall be paid for all time spent attending mandated training. 
    (e-2) Each agency, academy, or training provider shall maintain proof of a law enforcement officer's completion of legislatively required training in a
format designated by the Board. The report of training shall be submitted to the Board within 30 days following completion of the training. A copy of the
report shall be submitted to the law enforcement officer. Upon receipt of a properly completed report of training, the Board will make the appropriate entry
into the training records of the law enforcement officer. 
    (f) For the purposes of this Section, the Board shall adopt rules defining what constitutes employment on a part-time basis. 
    (g) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 102-694, eff. 1-7-22; 103-389, eff. 1-1-24.)

    arrest;

    actual or threatened bodily injury or coerce against another person;

    certification suspensions;

    (50 ILCS 705/8.3) 
    Sec. 8.3. Emergency order of suspension.
    (a) The Board, upon being notified that a law enforcement officer has been arrested or indicted on any felony charge or charges, may immediately suspend
the law enforcement officer's certification for a term specified by the Board to begin no sooner than the date of the violation. The Board shall also notify
the chief administrator of any law enforcement agency currently employing the officer. The Board shall have authority to dissolve an emergency order of
suspension at any time for any reason.
    (a-5) The Board may consider the following factors in determining the term of a suspension:
        (1) the seriousness of the conduct resulting in the

        (2) whether the offense contains an element of

        (3) the law enforcement officer's previous arrests;
        (4) the law enforcement officer's previous

        (5) actual or potential harm to public safety; and
        (6) rebuttal evidence regarding mitigating factors. 
    (b) Notice of the immediate suspension shall be served on the law enforcement officer, the employing agency, the chief executive of the employing agency,
and state the reason for suspension within seven days.
    (c) Upon service of the notice, the law enforcement officer's employing agency shall have 30 days to request to be heard by the Panel. The hearing, if
requested by the officer, shall follow the hearing procedures as outlined in subsection (h) of Section 6.3 of this Act. In the hearing, the written
communication and any other evidence obtained therewith may be introduced as evidence against the law enforcement officer; provided however, the law
enforcement officer, or their counsel, shall have the opportunity to discredit, impeach and submit evidence rebutting such evidence to explain why the
officer's certification should not be suspended or why the suspension should be shortened. The law enforcement officer may also present any rebuttal evidence
of mitigating factors. 
    (d) The Panel shall review the recommendation from the administrative law judge regarding the suspension, and if the Panel finds that the proof is evident
or the presumption great that the officer has committed the offense charged, the Panel can sustain or reduce the length of the suspension. If the Panel does
not find that the proof is evident or the presumption great that the officer has committed the offense charged, the Panel can reverse the suspension.
        If the law enforcement officer does not request to be heard or does not appear, the Panel may hold the hearing in the officer's absence. The law
enforcement officer and the employing agency shall be notified of the decision of the Panel within 7 days. The law enforcement officer may request to suspend
the hearing until after the officer's criminal trial has occurred, however the suspension will remain intact until the hearing.
    (e) Findings and conclusions made in hearing for an emergency suspension shall not be binding on any party in any subsequent proceeding under this Act.
    (f) A Panel member acting in good faith, and not in a willful and wanton manner, in accordance with this Section, shall not, as a result of such actions,
be subject to criminal prosecution or civil damages, including but not limited to lost wages. 
    (g) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    
period, each certified law enforcement officer shall maintain sufficient documentation necessary to corroborate compliance with the mandatory training
requirements under this Act.

    
for four years after the end of each reporting period, each law enforcement agency shall maintain sufficient documentation necessary to corroborate
compliance with the mandatory training requirements under this Act of each officer it employs or employed within the relevant time period.

    
submitted to determine the accuracy of the submissions. The audit may include but is not limited to, training verification and a law enforcement officer
background check.

    

subsection (c) of this Section reveals inaccurate information, the Board shall provide the law enforcement officer and employing law enforcement agency
with written notice containing: (i) the results of the audit, specifying each alleged inaccuracy; (ii) a summary of the basis of that determination; and
(iii) a deadline, which shall be at least 30 days from the date of the notice, for the law enforcement officer to file a written response if the law
enforcement officer objects to any of the contents of the notice.

    
enforcement officer, if the Board determines that the law enforcement officer filed an inaccurate verification, the law enforcement officer shall be given
60 days in which to file an amended verification form, together with all documentation specified in paragraph (e)(1), demonstrating full compliance with
the applicable requirements.

    
enforcement officer willfully filed a false verification form, the Board shall submit a formal complaint to the Panel for decertification. An officer who
has been decertified for willfully filing a false verification form shall not be eligible for reactivation under subsection (e).

    (50 ILCS 705/8.4) 
    Sec. 8.4. Law enforcement compliance verification. 
    (a)(1) Unless on inactive status under subsection (b) of Section 8.1 or subsection (b) of Section 8.2, every law enforcement officer subject to this Act
shall submit a verification form that confirms compliance with this Act. The verification shall apply to the 3 calendar years preceding the date of
verification. Law enforcement officers shall submit the officer's first report by January 30 during the initial three-year reporting period, as determined on
the basis of the law enforcement officer's last name under paragraph (2) of this subsection then every third year of the officer's applicable three-year
report period as determined by the Board. At the conclusion of each law enforcement officer's applicable reporting period, the chief administrative officer of
the officer's law enforcement agency is to determine the compliance of each officer under this Section. An officer may verify their successful completion of
training requirements with their law enforcement agency. Each law enforcement officer is responsible for reporting and demonstrating compliance to the
officer's chief administrative officer.
    (2) The applicable three-year reporting period shall begin on January 30, 2023 for law enforcement officers whose last names being with the letters A
through G, on January 30, 2024 for law enforcement officers whose last names being with the letters H through O, and January 30, 2025 for law enforcement
officers whose last names being with the letters P through Z.
    (3) The compliance verification form shall be in a form and manner prescribed by the Board and, at a minimum, include the following: (i) verification that
the law enforcement officer has completed the mandatory training programs in the preceding 3 years; (ii) the law enforcement officer's current employment
information, including but not limited to, the termination of any previous law enforcement or security employment in the relevant time period; and (iii) a
statement verifying that the officer has not committed misconduct under Section 6.1.
    (b) (1) On October 1 of each year, the Board shall send notice to all certified law enforcement officers, unless exempted in (a), of the upcoming deadline
to submit the compliance verification form. No later than March 1 of each year, the Board shall send notice to all certified law enforcement officers who have
failed to submit the compliance verification form, as well as the officer's law enforcement agencies. The Board shall not send a notice of noncompliance to
law enforcement officers whom the Board knows, based on the status of the law enforcement officer's certification status, are inactive or retired. The Board
may accept compliance verification forms until April 1 of the year in which a law enforcement officer is required to submit the form.
    (2) No earlier than April 1 of the year in which a law enforcement officer is required to submit a verification form, the Board may determine a law
enforcement officer's certification to be inactive if the law enforcement officer failed to either: (1) submit a compliance verification in accordance with
this Section; or (2) report an exemption from the requirements of this Section. The Board shall then send notice, by mail or email, to any such law
enforcement officer and the officer's law enforcement agency that the officer's certificate will be deemed inactive on the date specified in the notice, which
shall be no sooner than 21 days from the date of the notice, because of the officer's failure to comply or report compliance, or failure to report an
exemption. The Board shall deem inactive the certificate of such law enforcement officers on the date specified in the notice unless the Board determines
before that date that the law enforcement officer has complied. A determination that a certificate is inactive under this section is not a disciplinary
sanction.
    (3) A law enforcement officer who was on inactive status shall, upon return to active status, be required to complete the deferred training programs
within 1 year.
    (4) The Board may waive the reporting requirements, as required in this section, if the law enforcement officer or the officer's law enforcement agency
demonstrates the existence of mitigating circumstances justifying the law enforcement officer's failure to obtain the training requirements due to failure of
the officer's law enforcement agency or the Board to offer the training requirement during the officer's required compliance verification period. If the Board
finds that the law enforcement officer can meet the training requirements with extended time, the Board may allow the law enforcement officer a maximum of six
additional months to complete the requirements.
    (5) A request for a training waiver under this subsection due to the mitigating circumstance shall be in writing, accompanied by verifying documentation,
and shall be submitted to the Board not less than 30 days before the end of the law enforcement officer's required compliance verification period.
    (6) A law enforcement officer whose request for waiver under this subsection is denied, is entitled to a request for a review by the Board. The law
enforcement officer or the officer's law enforcement agency must request a review within 20 days after the waiver being denied. The burden of proof shall be
on the law enforcement officer to show why the officer is entitled to a waiver.
    (c) Recordkeeping and audits.
        (1) For four years after the end of each reporting

        (2) Notwithstanding any other provision in state law,

        (3) The Board may audit compliance verification forms

    (d) Audits that reveal an inaccurate verification.
        (1) If an audit conducted under paragraph (3) of

        (2) After considering any response from the law

        (3) If the results of the audit suggest that the law

    (e) Reactivation. A law enforcement officer who has been deemed inactive due to noncompliance with the reporting requirements under paragraph (a)(1) may
request to have the Board re-activate his or her certification upon submitting a compliance verification form that shows full compliance for the period in
which the law enforcement officer was deemed inactive due to noncompliance. The Board shall make a determination regarding a submission under this subsection
active no later than 7 days after the Board determines full compliance or continued noncompliance. 
     A law enforcement officer whose request for reactivation under this subsection (e) is denied is entitled to request a review by the Board. The law
enforcement officer or the officer's law enforcement agency must request a review within 20 days after reactivation being denied. The burden of proof shall be
on the law enforcement officer or law enforcement agency to show that the officer is in full compliance.
    (f) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    
Fund may be used, as appropriated by the General Assembly, for the ordinary and contingent expenses of the Illinois Law Enforcement Training Standards
Board;

    

Fund shall be appropriated for the reimbursement of local governmental agencies participating in training programs certified by the Board, in an amount
equaling 1/2 of the total sum paid by such agencies during the State's previous fiscal year for mandated training for probationary law enforcement
officers or probationary county corrections officers and for optional advanced and specialized law enforcement or county corrections training; these
reimbursements may include the costs for tuition at training schools, the salaries of trainees while in schools, and the necessary travel and room and
board expenses for each trainee; if the appropriations under this paragraph (2) are not sufficient to fully reimburse the participating local governmental
agencies, the available funds shall be apportioned among such agencies, with priority first given to repayment of the costs of mandatory training given to
law enforcement officer or county corrections officer recruits, then to repayment of costs of advanced or specialized training for permanent law
enforcement officers or permanent county corrections officers;

    
Fund may be used to fund the Intergovernmental Law Enforcement Officer's In-Service Training Act, veto overridden October 29, 1981, as now or hereafter
amended, at a rate and method to be determined by the board;

    
Illinois State Police for expenses incurred in the training of employees from any State, county, or municipal agency whose function includes enforcement
of criminal or traffic law;

    
fund grant-in-aid programs and services for the training of employees from any county or municipal agency whose functions include corrections or the
enforcement of criminal or traffic law;

    portion of the Fund also may be used by the Department of State Police to finance any of its lawful purposes or functions;

    
subject to appropriation, to administer grants to local law enforcement agencies for the purpose of purchasing bulletproof vests under the Law Enforcement
Officer Bulletproof Vest Act; and

    
create a law enforcement grant program available for units of local government to fund crime prevention programs, training, and interdiction efforts,
including enforcement and prevention efforts, relating to the illegal cannabis market and driving under the influence of cannabis.

    (50 ILCS 705/9) (from Ch. 85, par. 509) 
    Sec. 9. A special fund is hereby established in the State Treasury to be known as the Traffic and Criminal Conviction Surcharge Fund. Moneys in this Fund
shall be expended as follows: 
        (1) a portion of the total amount deposited in the

        (2) a portion of the total amount deposited in the

        (3) a portion of the total amount deposited in the

        (4) a portion of the Fund also may be used by the

        (5) a portion of the Fund may be used by the Board to

        (6) for fiscal years 2013 through 2017 only, a

        (7) a portion of the Fund may be used by the Board,

        (8) a portion of the Fund may be used by the Board to

    All payments from the Traffic and Criminal Conviction Surcharge Fund shall be made each year from moneys appropriated for the purposes specified in this
Section. No more than 50% of any appropriation under this Act shall be spent in any city having a population of more than 500,000. The State Comptroller and
the State Treasurer shall from time to time, at the direction of the Governor, transfer from the Traffic and Criminal Conviction Surcharge Fund to the General
Revenue Fund in the State Treasury such amounts as the Governor determines are in excess of the amounts required to meet the obligations of the Traffic and
Criminal Conviction Surcharge Fund. 
(Source: P.A. 101-27, eff. 6-25-19; 101-652, eff. 1-1-22; 102-538, eff. 8-20-21; 102-813, eff. 5-13-22.)

    (50 ILCS 705/9.1) (from Ch. 85, par. 509.1) 
    Sec. 9.1. (Repealed). 
(Source: P.A. 87-670. Repealed by P.A. 100-987, eff. 7-1-19 and by P.A. 101-652, eff. 1-1-22.)

    least 10 days;

    formal investigation under a law enforcement agency or the Illinois State Police policy;

    regarding truthfulness as to a material fact, bias, or integrity; or

    of an investigation and the officer has been served notice that the officer is under investigation.

    
State's Attorney of any county in this State and the Attorney General for the purpose of complying with obligations under Brady v. Maryland (373 U.S. 83)
or Giglio v. United States (405 U.S. 150). This database shall also be accessible to the chief administrative officer of any law enforcement agency for
the purposes of hiring law enforcement officers. This database shall not be accessible to anyone not listed in this subsection.

    

enforcement officer or a person seeking a certification as a law enforcement officer in this State, the chief administrative officer or designee must
check the Officer Professional Conduct Database, contact each person's previous law enforcement employers, and document the contact. This documentation
must be available for review by the Board for a minimum of five years after the law enforcement officer's termination, retirement, resignation or
separation with that agency.

    

information in the possession or control of the Board that are obtained by or disclosed to the Board under this subsection shall be confidential by law
and privileged, shall not be subject to subpoena, and shall not be subject to discovery or admissible in evidence in any private civil action when sought
from the Board. However, the Board is authorized to use such documents, materials, or other information in furtherance of any regulatory or legal action
brought as part of the Board's official duties. The Board shall not disclose the database or make such documents, materials, or other information it has
obtained or that has been disclosed to it to the public. Neither the Board nor any person who received documents, materials or other information shared
under this subsection shall be required to testify in any private civil action concerning the database or any confidential documents, materials, or
information subject to this subsection.

    preceding calendar year, including but not limited to the race, gender, and type of discretionary decertification complaints received;

    preceding calendar year since the date of the last report;

    preceding calendar year;

    last date of the preceding calendar year;

    calendar year; and

    preceding calendar year.

    (50 ILCS 705/9.2) 
    Sec. 9.2. Officer professional conduct database; transparency.
    (a) All law enforcement agencies and the Illinois State Police shall notify the Board of any final determination of a willful violation of department,
agency, or the Illinois State Police policy, official misconduct, or violation of law within 10 days when:
        (1) the determination leads to a suspension of at

        (2) any infraction that would trigger an official or

        (3) there is an allegation of misconduct or

        (4) the officer resigns or retires during the course

        Agencies and the Illinois State Police may report to the Board any conduct they deem appropriate to disseminate to another law enforcement agency
regarding a law enforcement officer.
    The agency or the Illinois State Police shall report to the Board within 10 days of a final determination and final exhaustion of any administrative
appeal, or the law enforcement officer's resignation or retirement, and shall provide information regarding the nature of the violation. This notification
shall not necessarily trigger certification review.
    A law enforcement agency and the Illinois State Police shall be immune from liability for a disclosure made as described in this subsection, unless the
disclosure would constitute intentional misrepresentation or gross negligence.
    (b) Within 14 days after receiving notification from a law enforcement agency or the Illinois State Police, the Board must notify the law enforcement
officer of the report and the officer's right to provide a statement regarding the reported violation. The law enforcement officer shall have 14 days from
receiving notice to provide a written objection contesting information included in the agency's report. The objection must be filed with the Board on a form
prescribed by the Board and a copy must be served on the law enforcement agency. The objection shall remain in the database with the reported violation. 
    (c) The Board shall maintain a database readily available to any chief administrative officer, or the officer's designee, of a law enforcement agency and
the Illinois State Police that shall show for each law enforcement officer: (i) dates of certification, decertification, and inactive status; (ii) each
sustained instance of departmental misconduct that lead to a suspension at least 10 days or any infraction that would trigger an official or formal
investigation under the law enforcement agency policy, any allegation of misconduct regarding truthfulness as to a material fact, bias, or integrity, or any
other reported violation, the nature of the violation, the reason for the final decision of discharge or dismissal, and any statement provided by the officer;
(iii) date of separation from employment from any local or state law enforcement agency; (iv) the reason for separation from employment, including, but not
limited to: whether the separation was based on misconduct or occurred while the law enforcement agency was conducting an investigation of the certified
individual for a violation of an employing agency's rules, policy or procedure or other misconduct or improper action.
        (1) This database shall also be accessible to the

        (2) Before a law enforcement agency may appoint a law

        (3) The database, documents, materials, or other

    (d) The Board shall maintain a searchable database of law enforcement officers accessible to the public that shall include: (i) the law enforcement
officer's employing agency; (ii) the date of the officer's initial certification and the officer's current certification status; and (iii) any sustained
complaint of misconduct that resulted in decertification and the date thereof; provided, however, that information shall not be included in the database that
would allow the public to ascertain the home address of an officer or another person; provided further, that information regarding an officer's or another
person's family member shall not be included in the database. The Board shall make the database publicly available on its website.
        (e) The Board shall maintain a searchable database of all completed investigations against law enforcement officers related to decertification. The
database shall identify each law enforcement officer by a confidential and anonymous number and include: (i) the law enforcement officer's employing agency;
(ii) the date of the incident referenced in the complaint; (iii) the location of the incident; (iv) the race and ethnicity of each officer involved in the
incident; (v) the age, gender, race and ethnicity of each person involved in the incident, if known; (vi) whether a person in the complaint, including a law
enforcement officer, was injured, received emergency medical care, was hospitalized or died as a result of the incident; (vii) the law enforcement agency or
other entity assigned to conduct an investigation of the incident; (viii) when the investigation was completed; (ix) whether the complaint was sustained; and
(x) the type of misconduct investigated; provided, however, that the Board shall redact or withhold such information as necessary to prevent the disclosure of
the identity of an officer. The Board shall make the database publicly available on its website.
    (e-1) An investigation is complete when the investigation has either been terminated or the decertification action, including the administrative review
process, has been completed, whichever is later.
    (e-2) At any time, a law enforcement officer shall have access to the law enforcement officer's own records on file with the Board, as it pertains to the
databases in this Section. 
    (f) Annual report. The Board shall submit an annual report to the Governor, Attorney General, President and Minority Leader of the Senate, and the Speaker
and Minority Leader of the House of Representatives on or before March 1, 2023, and every year thereafter indicating:
        (1) the number of complaints received in the

        (2) the number of investigations initiated in the

        (3) the number of investigations concluded in the

        (4) the number of investigations pending as of the

        (5) the number of hearings held in the preceding

        (6) the number of officers decertified in the

    The annual report shall be publicly available on the website of the Board. 
    (g) Nothing in this Section shall exempt a law enforcement agency from which the Board has obtained data, documents, materials, or other information or
that has disclosed data, documents, materials, or other information to the Board from disclosing public records in accordance with the Freedom of Information
Act.
    (h) Notwithstanding any provision of law to the contrary, the changes made to this Section by this amendatory Act of the 102nd General Assembly and Public
Act 101-652 take effect July 1, 2022. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10) (from Ch. 85, par. 510) 
    Sec. 10. The Board may make, amend and rescind such rules and regulations as may be necessary to carry out the provisions of this Act, including those
relating to the annual certification of retired law enforcement officers qualified under federal law to carry a concealed weapon. A copy of all rules and
regulations and amendments or rescissions thereof shall be filed with the Secretary of State within a reasonable time after their adoption. The schools
certified by the Board and participating in the training program may dismiss from the school any trainee prior to the officer's completion of the course, if
in the opinion of the person in charge of the training school, the trainee is unable or unwilling to satisfactorily complete the prescribed course of
training.
        The Board shall adopt emergency rules to administer this Act in accordance with Section 5-45 of the Illinois Administrative Procedure Act. For the
purposes of the Illinois Administrative Procedure Act, the General Assembly finds that the adoption of rules to implement this Act is deemed an emergency and
necessary to the public interest, safety, and welfare. 
(Source: P.A. 101-652, eff. 1-1-22.)

    (50 ILCS 705/10.1) (from Ch. 85, par. 510.1) 
    Sec. 10.1. Additional training programs. The Board shall initiate, administer, and conduct training programs for permanent law enforcement officers and
permanent county corrections officers in addition to the basic recruit training program. The Board may initiate, administer, and conduct training programs for
part-time law enforcement officers in addition to the basic part-time law enforcement training course. The training for permanent and part-time law
enforcement officers and permanent county corrections officers may be given in any schools selected by the Board. Such training may include all or any part of
the subjects enumerated in Sections 7 and 7.4 of this Act. 
    The corporate authorities of all participating local governmental agencies may elect to participate in the advanced training for permanent and part-time
law enforcement officers and permanent county corrections officers but nonparticipation in this program shall not in any way affect the mandatory
responsibility of governmental units to participate in the basic recruit training programs for probationary full-time and part-time law enforcement and
permanent county corrections officers. The failure of any permanent or part-time law enforcement officer or permanent county corrections officer to
successfully complete any course authorized under this Section shall not affect the officer's status as a member of the police department or county sheriff's
office of any local governmental agency. 
    The Board may initiate, administer, and conduct training programs for clerks of circuit courts. Those training programs, at the Board's discretion, may be
the same or variations of training programs for law enforcement officers. 
    The Board shall initiate, administer, and conduct a training program regarding the set up and operation of portable scales for all municipal and county
police officers, technicians, and employees who set up and operate portable scales. This training program must include classroom and field training. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.2) 
    Sec. 10.2. Criminal background investigations. 
    (a) On and after March 14, 2002 (the effective date of Public Act 92-533), an applicant for employment as a peace officer, or for annual certification as
a retired law enforcement officer qualified under federal law to carry a concealed weapon, shall authorize an investigation to determine if the applicant has
been convicted of any criminal offense that disqualifies the person as a peace officer. 
    (b) No law enforcement agency may knowingly employ a person, or certify a retired law enforcement officer qualified under federal law to carry a concealed
weapon, unless (i) a criminal background investigation of that person has been completed and (ii) that investigation reveals no convictions of or pleas of
guilty to offenses specified in subsection (a) of Section 6.1 of this Act. 
(Source: P.A. 101-187, eff. 1-1-20; 101-652, eff. 1-1-22; 102-558, eff. 8-20-21; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.3) 
    Sec. 10.3. Training of law enforcement officers to conduct electronic interrogations.
    (a) From appropriations made to it for that purpose, the Board shall initiate, administer, and conduct training programs for permanent law enforcement
officers, part-time law enforcement officers, and recruits on the methods and technical aspects of conducting electronic recordings of interrogations.
        (b) Subject to appropriation, the Board shall develop technical guidelines for the mandated recording of custodial interrogations in all homicide
investigations by law enforcement agencies. These guidelines shall be developed in conjunction with law enforcement agencies and technology accreditation
groups to provide guidance for law enforcement agencies in implementing the mandated recording of custodial interrogations in all homicide investigations. 
(Source: P.A. 101-652, eff. 1-1-22.)

    (50 ILCS 705/10.4) 
    Sec. 10.4. Weapon certification for retired law enforcement officers. The Board may initiate, administer, and conduct annual firearm certification courses
consistent with the requirements enumerated in the Peace Officer and Probation Officer Firearm Training Act for retired law enforcement officers qualified
under federal law to carry a concealed weapon. 
(Source: P.A. 98-725, eff. 1-1-15.)

    (50 ILCS 705/10.5) 
    Sec. 10.5. (Repealed). 
(Source: P.A. 90-540, eff. 12-1-97. Repealed by P.A. 101-652, eff. 1-1-22.)

    role-playing.

    techniques, including the use of de-escalation techniques to prevent or reduce the need for force whenever safe and feasible.

    searches, and the use of force under the Fourth Amendment to the United States Constitution.

    including cover, concealment, and time.

    traffic stops.

    (50 ILCS 705/10.6) 
    Sec. 10.6. Mandatory training to be completed every 3 years. 
    (a) The Board shall adopt rules and minimum standards for in-service training requirements as set forth in this Section. The training shall provide
officers with knowledge of policies and laws regulating the use of force; equip officers with tactics and skills, including de-escalation techniques, to
prevent or reduce the need to use force or, when force must be used, to use force that is objectively reasonable, necessary, and proportional under the
totality of the circumstances; and ensure appropriate supervision and accountability. The training shall include:
        (1) At least 12 hours of hands-on, scenario-based

        (2) At least 6 hours of instruction on use of force

        (3) Specific training on the law concerning stops,

        (4) Specific training on officer safety techniques,

        (5) At least 6 hours of training focused on high-risk

    (b) Notwithstanding any provision of law to the contrary, the changes made to this Section by Public Act 101-652, Public Act 102-28, and Public Act 102-
694 take effect July 1, 2022. 
(Source: P.A. 102-28, eff. 6-25-21; 102-694, eff. 1-7-22; 103-154, eff. 6-30-23.)

    (50 ILCS 705/10.7) 
    Sec. 10.7. Mandatory training; police chief and deputy police chief. Each police chief and deputy police chief shall obtain at least 20 hours of training
each year. The training must be approved by the Illinois Law Enforcement Training Standards Board and must be related to law enforcement, management or
executive development, or ethics. This requirement may be satisfied by attending any training portion of a conference held by an association that represents
chiefs of police that has been approved by the Illinois Law Enforcement Training Standards Board. Any police chief and any deputy police chief, upon
presentation of a certificate of completion from the person or entity conducting the training, shall be reimbursed by the municipality in accordance with the
municipal policy regulating the terms of reimbursement, for the officer's reasonable expenses in obtaining the training required under this Section. No police
chief or deputy police chief may attend any recognized training offering without the prior approval of the officer's municipal mayor, manager, or immediate
supervisor.
    This Section does not apply to the City of Chicago or the Sheriff's Police Department in Cook County. 
(Source: P.A. 101-652, eff. 1-1-22; 102-558, eff. 8-20-21.)

    (50 ILCS 705/10.10) 
    Sec. 10.10. Training in child abduction and missing endangered senior alert system. 
    (a) The Board shall conduct training programs for law enforcement personnel of local governmental agencies in the statewide coordinated child abduction
alert system developed under Section 2605-480 of the Illinois State Police Law of the Civil Administrative Code of Illinois and the statewide coordinated
missing endangered senior alert system developed under Section 2605-375 of the Illinois State Police Law of the Civil Administrative Code of Illinois. 
    (b) The Board shall conduct a training program for law enforcement personnel of local governmental agencies in the statewide Alzheimer's disease, other
related dementia, or other dementia-like cognitive impairment coordinated Silver Search Awareness Program and toolkit developed under Section 2605-485 of the
Illinois State Police Law of the Civil Administrative Code of Illinois. The Board shall adopt written protocols and guidelines for the handling of missing
persons cases involving Alzheimer's disease, other related dementia, or other dementia-like cognitive impairment based upon protocols developed by the Silver
Search Task Force in conjunction with the Illinois State Police on or before July 1, 2016. 
(Source: P.A. 102-538, eff. 8-20-21.)

    (50 ILCS 705/10.11) 
    Sec. 10.11. Training; death and homicide investigation. The Illinois Law Enforcement Training Standards Board shall conduct or approve a training program
in death and homicide investigation for the training of law enforcement officers of local law enforcement agencies. Only law enforcement officers who
successfully complete the training program may be assigned as lead investigators in death and homicide investigations. Satisfactory completion of the training
program shall be evidenced by a certificate issued to the law enforcement officer by the Illinois Law Enforcement Training Standards Board. 
    The Illinois Law Enforcement Training Standards Board shall develop a process for waiver applications sent by a local governmental agency administrator
for those officers whose prior training and experience as homicide investigators may qualify them for a waiver. The Board may issue a waiver at its
discretion, based solely on the prior training and experience of an officer as a homicide investigator. This Section does not affect or impede the powers of
the office of the coroner to investigate all deaths as provided in Division 3-3 of the Counties Code and the Coroner Training Board Act. 
(Source: P.A. 101-652, eff. 1-1-22; 102-558, eff. 8-20-21; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.12) 
    Sec. 10.12. Police dog training standards. All police dogs used by State and local law enforcement agencies for drug enforcement purposes pursuant to the
Cannabis Control Act, the Illinois Controlled Substances Act, or the Methamphetamine Control and Community Protection Act shall be trained by programs that
meet the minimum certification requirements set by the Board. 
(Source: P.A. 101-27, eff. 6-25-19; 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.13) 
    Sec. 10.13. Training; Post-Traumatic Stress Disorder (PTSD). The Illinois Law Enforcement Training Standards Board shall conduct or approve a training
program in Post-Traumatic Stress Disorder (PTSD) for law enforcement officers of local law enforcement agencies. The purpose of that training shall be to
equip law enforcement officers of local law enforcement agencies to identify the symptoms of PTSD and to respond appropriately to individuals exhibiting those
symptoms. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.14) 
    Sec. 10.14. Training; animal fighting awareness and humane response. The Illinois Law Enforcement Training Standards Board shall conduct or approve a
training program in animal fighting awareness and humane response for law enforcement officers of local government agencies. The purpose of that training
shall be to equip law enforcement officers of local government agencies to identify animal fighting operations and respond appropriately. This training shall
also include a humane response component that will provide guidelines for appropriate law enforcement response to animal abuse, cruelty, and neglect, or
similar condition, as well as training on canine behavior and nonlethal ways to subdue a canine. 
(Source: P.A. 98-311, eff. 1-1-14; 98-756, eff. 7-16-14.)

    (50 ILCS 705/10.15) 
    Sec. 10.15. (Repealed). 
(Source: P.A. 98-756, eff. 7-16-14. Repealed internally, effective 7-1-16.)

    (50 ILCS 705/10.16) 
    Sec. 10.16. Veterans' awareness. The Illinois Law Enforcement Training Standards Board may conduct or approve a training program in veterans' awareness
for law enforcement officers of local government agencies. The program shall train law enforcement officers to identify issues relating to veterans and
provide guidelines dictating how law enforcement officers should respond to and address such issues. Each local law enforcement agency is encouraged to
designate an individual to respond to veterans' issues. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.17) 
    Sec. 10.17. Crisis intervention team training; mental health awareness training.
        (a) The Illinois Law Enforcement Training Standards Board shall develop and approve a standard curriculum for certified training programs in crisis
intervention, including a specialty certification course of at least 40 hours, addressing specialized policing responses to people with mental illnesses. The
Board shall conduct Crisis Intervention Team (CIT) training programs that train officers to identify signs and symptoms of mental illness, to de-escalate
situations involving individuals who appear to have a mental illness, and connect that person in crisis to treatment. Crisis Intervention Team (CIT) training
programs shall be a collaboration between law enforcement professionals, mental health providers, families, and consumer advocates and must minimally include
the following components: (1) basic information about mental illnesses and how to recognize them; (2) information about mental health laws and resources; (3)
learning from family members of individuals with mental illness and their experiences; and (4) verbal de-escalation training and role-plays. Officers who have
successfully completed this program shall be issued a certificate attesting to their attendance of a Crisis Intervention Team (CIT) training program. 
    (b) The Board shall create an introductory course incorporating adult learning models that provides law enforcement officers with an awareness of mental
health issues including a history of the mental health system, types of mental health illness including signs and symptoms of mental illness and common
treatments and medications, and the potential interactions law enforcement officers may have on a regular basis with these individuals, their families, and
service providers including de-escalating a potential crisis situation. This course, in addition to other traditional learning settings, may be made available
in an electronic format. 
    The amendatory changes to this Section made by Public Act 101-652 shall take effect January 1, 2022. 
(Source: P.A. 101-652, eff. 7-1-21; 102-28, eff. 6-25-21.)

    (50 ILCS 705/10.17-5) 
        Sec. 10.17-5. Training policy; persons arrested while under the influence of alcohol or drugs. The Board shall create a model policy to train law
enforcement officers to respond to a person arrested who is under the influence of alcohol or drugs and the eventual release of that person from custody. The
Board shall create a separate model policy for the release of persons arrested under the influence of alcohol or drugs who are under the age of 21 years of
age. This policy shall include, but not be limited to, language requiring the arresting officer to make a reasonable attempt to contact a responsible adult
who is willing to take custody of the person who is under the influence of alcohol or drugs. 
(Source: P.A. 100-537, eff. 6-1-18.)

    (50 ILCS 705/10.18) 
    Sec. 10.18. Training; administration of opioid antagonists. The Board shall conduct or approve an in-service training program for law enforcement officers
in the administration of opioid antagonists as defined in paragraph (1) of subsection (e) of Section 5-23 of the Substance Use Disorder Act that is in
accordance with that Section. As used in this Section, the term "law enforcement officers" includes full-time or part-time probationary law enforcement
officers, permanent or part-time law enforcement officers, recruits, permanent or probationary county corrections officers, permanent or probationary county
security officers, and court security officers. The term does not include auxiliary police officers as defined in Section 3.1-30-20 of the Illinois Municipal
Code. 
(Source: P.A. 101-652, eff. 1-1-22; 102-813, eff. 5-13-22.)

    allergic reaction;

    allergy as well as an individual with a previously unknown allergy;

    required to recognize anaphylaxis and administer an epinephrine auto-injector; and

    the Board.

    (50 ILCS 705/10.19) 
    Sec. 10.19. Training; administration of epinephrine.
    (a) This Section, along with Section 40 of the Illinois State Police Act, may be referred to as the Annie LeGere Law. 
        (b) For purposes of this Section, "epinephrine auto-injector" means a single-use device used for the automatic injection of a pre-measured dose of
epinephrine into the human body prescribed in the name of a local law enforcement agency.
        (c) The Board shall conduct or approve an optional advanced training program for law enforcement officers to recognize and respond to anaphylaxis,
including the administration of an epinephrine auto-injector. The training must include, but is not limited to:
        (1) how to recognize symptoms of an allergic reaction;
        (2) how to respond to an emergency involving an

        (3) how to administer an epinephrine auto-injector;
        (4) how to respond to an individual with a known

        (5) a test demonstrating competency of the knowledge

        (6) other criteria as determined in rules adopted by

    (d) A local law enforcement agency may authorize a law enforcement officer who has completed an optional advanced training program under subsection (c) to
carry, administer, or assist with the administration of epinephrine auto-injectors provided by the local law enforcement agency whenever the officer is
performing official duties.
    (e) A local law enforcement agency that authorizes its officers to carry and administer epinephrine auto-injectors under subsection (d) must establish a
policy to control the acquisition, storage, transportation, administration, and disposal of epinephrine auto-injectors and to provide continued training in
the administration of epinephrine auto-injectors.
    (f) A physician, physician assistant with prescriptive authority, or advanced practice registered nurse with prescriptive authority may provide a standing
protocol or prescription for epinephrine auto-injectors in the name of a local law enforcement agency to be maintained for use when necessary.
    (g) When a law enforcement officer administers an epinephrine auto-injector in good faith, the law enforcement officer and local law enforcement agency,
and its employees and agents, including a physician, physician assistant with prescriptive authority, or advanced practice registered nurse with prescriptive
authority who provides a standing order or prescription for an epinephrine auto-injector, incur no civil or professional liability, except for willful and
wanton conduct, or as a result of any injury or death arising from the use of an epinephrine auto-injector. 
(Source: P.A. 102-538, eff. 8-20-21; 102-694, eff. 1-7-22; 103-154, eff. 6-30-23.)

    (50 ILCS 705/10.20) 
    Sec. 10.20. Disposal of medications. The Board shall develop rules and minimum standards for local law enforcement agencies that authorize law enforcement
officers to dispose of unused medications under Section 18 of the Safe Pharmaceutical Disposal Act. 
(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    victim's life;

    sensitive, and nonjudgmental manner;

    curriculum standards in subsection (f) of this Section;

    myths of sexual assault and sexual abuse;

    curriculum standards in subsection (f) of this Section; and

    to: age, including those under the age of 13; gender; or other qualifications.

    
writing and immediate response to sexual assault and sexual abuse, including trauma-informed, victim-centered, age sensitive, interview techniques, which
have been demonstrated to minimize retraumatization, for probationary police officers and all law enforcement officers; and

    
trauma-informed, victim-centered, age sensitive investigation and interviewing techniques, which have been demonstrated to minimize retraumatization, for
cases of sexual assault and sexual abuse for law enforcement officers who conduct sexual assault and sexual abuse investigations.

    (50 ILCS 705/10.21) 
    Sec. 10.21. Training; sexual assault and sexual abuse.
    (a) The Illinois Law Enforcement Training Standards Board shall conduct or approve training programs in trauma-informed responses and investigations of
sexual assault and sexual abuse, which include, but is not limited to, the following:
        (1) recognizing the symptoms of trauma;
        (2) understanding the role trauma has played in a

        (3) responding to the needs and concerns of a victim;
        (4) delivering services in a compassionate,

        (5) interviewing techniques in accordance with the

        (6) understanding cultural perceptions and common

        (7) report writing techniques in accordance with the

        (8) recognizing special sensitivities of victims due

    (b) This training must be presented in all full and part-time basic law enforcement academies on or before July 1, 2018.
    (c) Agencies employing law enforcement officers must present this training to all law enforcement officers within 3 years after January 1, 2017 (the
effective date of Public Act 99-801) and must present in-service training on sexual assault and sexual abuse response and report writing training requirements
every 3 years.
    (d) Agencies employing law enforcement officers who conduct sexual assault and sexual abuse investigations must provide specialized training to these
officers on sexual assault and sexual abuse investigations within 2 years after January 1, 2017 (the effective date of Public Act 99-801) and must present in-
service training on sexual assault and sexual abuse investigations to these officers every 3 years.
    (e) Instructors providing this training shall have successfully completed training on evidence-based, trauma-informed, victim-centered response to cases
of sexual assault and sexual abuse and have experience responding to sexual assault and sexual abuse cases.
    (f) The Board shall adopt rules, in consultation with the Office of the Illinois Attorney General and the Illinois State Police, to determine the specific
training requirements for these courses, including, but not limited to, the following:
        (1) evidence-based curriculum standards for report

        (2) evidence-based curriculum standards for

(Source: P.A. 102-538, eff. 8-20-21.)

    (50 ILCS 705/10.22) 
    Sec. 10.22. School resource officers.
    (a) The Board shall develop or approve a course for school resource officers as defined in Section 10-20.68 of the School Code.
    (b) The school resource officer course shall be developed within one year after January 1, 2019 (the effective date of Public Act 100-984) and shall be
created in consultation with organizations demonstrating expertise and or experience in the areas of youth and adolescent developmental issues, educational
administrative issues, prevention of child abuse and exploitation, youth mental health treatment, and juvenile advocacy. 
    (c) The Board shall develop a process allowing law enforcement agencies to request a waiver of this training requirement for any specific individual
assigned as a school resource officer. Applications for these waivers may be submitted by a local law enforcement agency chief administrator for any officer
whose prior training and experience may qualify for a waiver of the training requirement of this subsection (c). The Board may issue a waiver at its
discretion, based solely on the prior training and experience of an officer. 
    (d) Upon completion, the employing agency shall be issued a certificate attesting to a specific officer's completion of the school resource officer
training. Additionally, a letter of approval shall be issued to the employing agency for any officer who is approved for a training waiver under this
subsection (d). 
(Source: P.A. 101-81, eff. 7-12-19; 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

    (50 ILCS 705/10.23) 
    Sec. 10.23. Training; human trafficking. The Board shall conduct or approve an in-service training program in the detection and investigation of all forms
of human trafficking, including, but not limited to, involuntary servitude under subsection (b) of Section 10-9 of the Criminal Code of 2012, involuntary
sexual servitude of a minor under subsection (c) of Section 10-9 of the Criminal Code of 2012, and trafficking in persons under subsection (d) of Section 10-9
of the Criminal Code of 2012. This program shall be made available to all certified law enforcement, correctional, and court security officers. 
(Source: P.A. 101-18, eff. 1-1-20; 102-558, eff. 8-20-21.)

    (50 ILCS 705/10.24) 
        Sec. 10.24. Officer wellness and suicide prevention. The Board shall create, develop, or approve an in-service course addressing issues of officer
wellness and suicide prevention. The course shall include instruction on job-related stress management techniques, skills for recognizing signs and symptoms
of work-related cumulative stress, recognition of other issues that may lead to officer suicide, solutions for intervention, and a presentation on available
peer support resources. 
(Source: P.A. 101-215, eff. 1-1-20; 102-558, eff. 8-20-21.)

    spectrum disorder;

    autism spectrum disorder;

    individual with an autism spectrum disorder; and

    an autism spectrum disorder from a person who is being belligerent and uncooperative.

    (50 ILCS 705/10.25) 
    (Text of Section from P.A. 103-939)
    Sec. 10.25. Training; cell phone medical information. The Board shall develop and require each law enforcement officer to participate in training on
accessing and utilizing medical information stored in cell phones. The Board may use the program approved under Section 2310-711 of the Department of Public
Health Powers and Duties Law of the Civil Administrative Code of Illinois to develop the Board's program.
(Source: P.A. 103-939, eff. 1-1-25.)
 
    (Text of Section from P.A. 103-949)
    Sec. 10.25. Training; autism-informed response training course.
    (a) The Board shall develop or approve a course to assist law enforcement officers in identifying and appropriately responding to individuals with autism
spectrum disorders.
    (b) The Board shall conduct or approve the autism-informed response training course no later than 2 years after the effective date of this amendatory Act
of the 103rd General Assembly. The Board may consult with the Department of Public Health or Department of Human Services to develop and update the curriculum
as needed. The course must include instruction in autism-informed responses, procedures, and techniques, which may include, but are not limited to: 
        (1) recognizing the signs and symptoms of an autism

        (2) responding to the needs of a victim with an

        (3) interview and interrogation techniques for an

        (4) techniques for differentiating an individual with

    The Board must, within a reasonable amount of time, update this course, from time to time, to conform with national trends and best practices.
    (c) The Board is encouraged to adopt model policies to assist law enforcement agencies in appropriately responding to individuals with autism spectrum
disorders.
(Source: P.A. 103-949, eff. 1-1-25.)

    (50 ILCS 705/11) (from Ch. 85, par. 511) 
     Sec. 11. If any provision of this Act or the application thereof to any person or circumstances is invalid, such invalidity shall not affect other
provisions or applications of the Act which can be given effect without the invalid provision or application and to this and the provisions of this Act are
declared to be severable. 
(Source: Laws 1965, p. 3099.)

    (50 ILCS 705/12) (from Ch. 85, par. 512) 
    Sec. 12. This Act shall be known and may be cited as the "Illinois Police Training Act". 
(Source: Laws 1965, p. 3099.)

    (50 ILCS 705/13) 
    Sec. 13. Admissibility. Notwithstanding any other law or rule of evidence, the fact that a certificate was issued, denied, or revoked by the Board, is
admissible in a judicial or administrative proceeding as prima facie evidence of any facts stated. 
(Source: P.A. 101-652, eff. 1-1-22.)


